Thursday, March 2, 2017  Golden Ballroom @ 2:40 p.m.

SESSION PREVIE

@

® Pick-up your Meet the Pros admission ticket during Registration at your Area Table.
® Doors will open at 2:30 p.m.
® Only 11 people will be seated at each table (NO standing allowed).
® Ten minutes at each table and two minutes passing for the next table.
Too often, we assume students know everything about technology. While it is true they know
John Tech Tips for a great deal and are typically more comfortable with it, they still have a lot to learn. Spend
Aldworth Students ten minutes with John Aldworth to learn about ways you can help refine your students' use of
technology. Tips regarding social media and marketing will be shared.
Need Some Need some leadership/teamwork activities for your class curriculum? Learn about a variety of
Erin Leadership activities that you can take back with you! Complete lesson plans and culminating optional
Andrade Lessons? No writing assignments for students that support critical thinking skills and reflection will be
Problem Mon! included.
Tired of only certain groups of students at your school participating in on-campus activities?
Scott Activities that Sick of begging students to take part in the culture of your school? Let's bring the action to
Backovich | Engage Everyone [them! This roundtable will feature dozens of activities you can directly take back to your
school to make sure every student is involved.
Elizabeth Ever wonder how to bring the Zen back into your leadership class!?!? Do you feel like your
. . _|class is running a marathon each and every day? This presentation will give you ideas to
Bauer- |Mindful Leadership|. . . . !
Liscum incorporate mindfulness into your Leadership program to create a more meaningful
experience for all members to learn about themselves, their peers and create change!
. Class Competitions/Olympics-you all do it so let's tumn it into a fundraiser and make some
Night Rally Class ) . .
Joanna o money. Change the time of year, make it a desired event to be part of and sell some cheap
Competition and |, . ) . . .
Butcher tickets. Gain access to shared folders for how to judge/track events, sell t-shirts & tickets,
Make $6500 . . . :
drawing teams, schedule practices, and gain buy-in from staff.
Slow Your Roll: [In my school, tradition is paramount. How do we shift our culture, to modernize, to refresh, to
Raven Shifting School |include more diversity, without disrespecting tradition or alienating the “how we've always
Coit Culture done it” crowd? Come learn how we have gently shifted our traditions to become more
Incrementally  |inclusive, more kind, and more representative of our values and vision.
Fun Weeks to Come see and hear about fun weeks to do between Homecomings such as Club Rush
Linda Week, MultiCultural Week, Spring Fling Olympics, Kindness Week, and much more. Find
Involve your . .
Cooper ways to involve the interests of the students on your campus. Leamn how to update your
Whole Campus . . .
program to continue to grow with new activities for everyone.
Cherv The focus will be on how to implement an ASB Final Project with your leaders. This
r.y ASB Final Project [workshop will provide a handout to use to instruct your leaders in how to complete an ASB
Garcia . o .
project as their final grade in ASB.
Stephanie PBL in the Meaningful LeaQershlp class cgrncu!um is vital in order tg support our students as th.ey grow
Gibson Leadershio Class and develop their own leadership skills and styles. We will explore what PBL looks like in the
P Leadership class based on a unit for The 7 Habits of Highly Effective Teens.
. Need help and ideas getting your faculty and staff to be more active in activities? Of course
Jimmy . . . o .
Gleich Love Your Staff |you do! This quick session will give you lots of fun and creative ways to get your staff
involved and feeling the love.
Don't stick with the same ole first day! Start the new year off where you can tell the staff
Dinah A First Day Don't Worry and all the students will Be Happy! I'm telling you mon, come see how to put on
of School a great first day with options and all the details. | promise they will be talking about this day
Greene .
to Bolt For for the rest of their lives.
Are you tired of always worrying about your budget? Do you measure the amount of duct
Scott Fundraising Ideas |tape they use? Have no fear! This quick session is just the thing you are looking for! Hear
Mendelson| for the Clueless |[over 50 fundraising ideas that are sure to put money in your coffer!




. As a bookkeeper since 1999, my knowledge of the position can help make your job as the
Fiscal $ense . ) .
Darlene ASB Director an easier one. Let me show you how to handle fundraisers, purchases,
From an ASB . . . s
Johnson donations as well as special events. More importantly, let my savvy keep you within the
Bookkeeper - .
guidelines to have a fiscally sound ASB, each and everyday.
Pinterest can be a powerful asset in the ASB classroom. As the teacher/moderator you can
Kara The Power of give students collaboration access, send group messages, and have multiple students
Johnson Pinterest working together to pin ideas to a board. Pinterest gives you the ability to store all of your
ideas in one place and have easy access both at school and home.
Create a school culture where everyone walks the campus with a philosophy that we all have
Freedom .
Dana 4 a story and we all have struggles, however while on our campus, each of us are accepted
Johnston Chanae and celebrated. Our students take their peers through team-building, character building and
9 sensitivity activities.
Kirn Team Building - [When people make a connection and work together they are more powerful. Come learn
Together We Are |some new activities that will help unite your students and staff. Walk away with some quick
Karr . .
Powerful easy lessons you can use right away in your classroom. Together We Are More Powerful!
Active .
. . Far too often thank you and recognition programs are afterthoughts or saved for the
Patrick Appreciation: . . . e
o conclusion of events. Find out how to make three main shifts in your approach that can
Maurer Recognition that . . . . .
actually build relationships and increase involvement.
Resonates
Joe Grab Bag of Come by and get useful curriculum, events, and ideas, obtained from 13 years of leadership
McMahon Information experience.
Appreciation Week This step by step, co.mprehens.w.e workslhop shows how to |m.plc.ament an appreciation
Keala Easy & program that has seniors surprisingly deliver a letter of appreciation to any adult K thru 12th
Hughes y grade in their cap and gown, and in front of the honoree's current class. Come be inspired,
Affordable . .
encouraged, and learn how to implement this powerful event at your own school.
Empathy, My Name My Story is an organization that develops changemakers based on the belief that
Ra'idah Changemaking, [stories inspire empathy, and empathy drives change. We deliver curriculum to middle and
Noohu and Social high school students to teach them 21st Century skills of empathy, teamwork, and innovation
Entrepreneurship |in order to create the next generation of changemakers.
Student of the Take your Student of the Month program to the next level. Instead of recognizing a select
Jennifer . few, transform your program to recognize one kid per Staffulty member per month personally
Month-Revised . . . . . .
Pfeffer . and publicly. Session includes how to set it up, run the admin portion flawlessly, and tricks
and Dynamic . .
we learmed as we implemented the program at 3 sites.
: . The presentation will cover Communication, Collaboration and Care during your first few
Erin ASB Survival L . . . A
. . years as an Activities Director. The goal is to create an environment where Activities
Riley Guide . : , :
Directors can network, share ideas and figure out how to balance out your life!
. Learn how Renaissance and ASB can work hand in hand to have a large impact on your
Renaissance and ) . L "
Elena L campus. Quite often, there can be a bit of a division and competition between these two
. ASB Working in .
Rodriguez groups, but when you bring them together they can become an unstoppable force. Learn how
Harmony o . .
to share the responsibilities between the groups to maximize outcomes when doing so.
"Original” Today every job has a “working with people” component. Sometimes you will be the
M?ke Working With designated leader and sometimes not, but understanding the simple mechanics of helping
Smith People individuals to work well together will make the task more pleasant and the result better. This
discussion highlights an 8 Step Checklist for Maximizing Collaboration.
Creating Wt?ekly Finding it hard to fit in weekly leadership lessons? Need some ideas to create easy lessons
Mary Jane Leadership . . . . .
. that don't require a lot of your time? Come learn some quick and easy ways to incorporate
Smith Lessons...No . .
leadership lessons into your class each week.
Problem!
Surviving your first few years of being in the wild and crazy world of leadership can be a
Vanessa [300 Tips and Tricks |challenge. I'd love to support you and share some of the helpful hints I've learned along the
Tharp for Success! way! I'll share insights of over a decade of leadership as an educator; | will also share my list
of over 300 Must Have ldeas! A session for all levels of advisors.
Think Not H I'H ASB i itself.
Erin Leadership Hacks ink Smarter, Not ar.der. qw to set up your ASB program §o it runs itself. Set up
Tobias for All Islands systems and put organization into place so you keep your sanity and your students know
what to do every day. Learn tricks that work for me that | have learned the hard way!
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Some sessions have changed since the Convention Program was published.

This preview shows the correct and final titles & presenters.




