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• Is your leadership program allowing your leaders to continuously thrive and acquire new skills?

• Are you, the student leader, giving others the opportunity for involvement? If so, how? If not, 

    how can you work to provide more opportunities?

• How can you break thinking patterns in your life?

• How can being open-minded help you in leadership?

• As a leader, how do you help team members understand that some things aren't happening "to" 

  them, but "because" of them?

• How are you creating opportunities for team members to share responsibility?

• Think back on the moments when you did invite your team to share responsibility. Where you 

  successful? Where did you get the team to take initiative to build a plan for solving a real issue?

 

Student leaders and advisors always have tasks that need to be done, checklists that need to 
FI�GVSWWIH�SǺ��ERH�KSEPW�XLEX�RIIH�XS�FI�EGLMIZIH��-EZMRK�XLI�WOMPPW�SJ��LEVIH�4[RIVWLMT��
4TIR�2MRHIHRIWW��ERH�(SRǼMGX�2EREKIQIRX�EVI�ZMXEP�XSSPW�XLEX�EPPS[�PIEHIVW�XS�GVIEXI�ER�
IRZMVSRQIRX�SJ�STTSVXYRMX]�[LIVI�]SYV�TIIVW�[MPP�JIIP�ERH�FI�IQTS[IVIH�

Developing Skills 
for Increased 
Opportunities

*ASB stands for Associated Student Body Leadership, and leadership classes will hereafter be 
referred to using this acronym. 

When discussing the development of these skills, ask the following questions and develop 
WSPYXMSRW�EW�E�PIEHIVWLMT�SVKERM^EXMSR��0RS[MRK�]SYV�WTIGMǻG�WMXYEXMSR�EW�E�WGLSSP�GER�EMH�MR�
the process of supporting your students with tangible and actionable items. Your leadership 
group may consist of many student groups, so use that diversity to think creatively. 

Developing Skills 
for Increased 
Opportunities
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.R�PMKLX�SJ�VIGIRX�IZIRXW��SYV�WSGMIX]�LEW�
FIIR�XLVS[R�MRXS�XLI�HIIT�IRH�SJ�ǻREPP]�
LEZMRK�GSYVEKISYW�GSRZIVWEXMSRW�[MXL�
SYV� TIIVW�� JEQMPMIW�� ERH� RIMKLFSVW��
&HHMXMSREPP]��[I�LEZI�FIIR�IRGSYVEKIH�
XS� FIGSQI� QSVI� GSQJSVXEFPI� [MXL�
EGORS[PIHKMRK�� HMWGYWWMRK�� ERH�
GIPIFVEXMRK�SYV�MHIRXMXMIW��&W�XLI�HMKMXEP�
[SVPH�KVS[W�� XLI�HIWMVI� JSV�FIPSRKMRK��
[LIXLIV� MX� FI� MR� WGLSSP� SV� E� WTSVX��
MRGVIEWIW�WMKRMǻGERXP]��4YV�TIIVW�MR�SYV�
&�'�1IEHIVWLMT�5VSKVEQ�EPWS�]IEVR�JSV�
E�WIRWI�SJ�FIPSRKMRK�FYX�EPWS�RIIH�XS�
ORS[� XLI]� EVI� EGXMZIP]� TEVXMGMTEXMRK�
ERH� LIPTMRK� SYX� MR� GPEWW�� .R� SYV�
PIEHIVWLMT�TVSKVEQW��[I�XIRH�XS�PIEZI�
EPP�SJ�XLI�[SVO�ERH�KPSV]�XS�XLSWI�[MXL�E�
XMXPI�RI\X�XS�XLIMV�REQI��;LIR�[SVOMRK�
SR� TVSNIGXW�� MX� FIGSQIW� IEW]� JSV� ER�
MRHMZMHYEP� XS� XEOI� GLEVKI� ERH� FIKMR�
KMZMRK� SVHIVW� FYX� EPWS� XEOMRK� SR� XLI�
QENSVMX]� SJ� XLI� TVSNIGX� SR� XLIMV� S[R��
8LMW� MW� [LIVI� XLI� MHIE� SJ� �LEVIH�
4[RIVWLMT�GSQIW� MRXS�TPE]�XS�GSQFEX�
XLIWI�TVEGXMGIW��

What is Shared Ownership?
On the CASL State Board, the idea and 
skill of Shared Ownership (also known 
as Shared Responsibility) are 
constantly discussed and applied. 
We’ve experienced the extreme 
ÆåĹåĀƋŸ� ƋĘ±Ƌ� ÏŅĵå� üųŅĵ� ƚƋĜĬĜǄĜĹč� ƋĘĜŸ�
skill, and we feel all ASB Leadership 
{ųŅčų±ĵŸ� ĹååÚ� ƋĘĜŸ� ŸĩĜĬĬ� üŅų� ƋĘåĜų�
leaders to have. Even the Curriculum 
Committee (that proudly creates these 
Ş±ÏĩŸúš� Ę±Ÿ� ±� ŸƋųŅĹč� ŸåĹŸå� Ņü� �Ę±ųåÚ�
Ownership. Isha Chander, our 
Committee Lead, constantly searches 
üŅų� ƋĘå� ųåŸƋ�Ņü�Ņƚų� ĜĹŞƚƋ� ųåč±ųÚĜĹč� ƋĘå�
XSTMGW�ERH�MHIEW�[I�GLSSWI�XS�MRGPYHI�

Leaders 
communicate with 

HMǺIVIRX�KVSYTW�JSV�
XLVII�QEMR�HMǺIVIRX�

reasons. These 
reasons are the 

FEWMG�XVERWJIVVMRK�SJ�
MRJSVQEXMSR�

GSRXIRX�JSGYWIH���
EXXIQTXMRK�XS�QEOI�

ER�EKVIIQIRX�SV�
GSQTVSQMWI��ERH�

EHZSGEXMRK�JSV�XLIMV�
causes. It is 

MQTSVXERX�XS�
VIGSKRM^I�XLIWI�

HMǺIVIRX�X]TIW�SJ�
communication and 

EGGSQQSHEXI�JSV�
XLIQ�VIWTIGXMZIP]�EW�

each requires 
HMǺIVIRX�WSGMEP�VSPIW�

ERH�PIZIPW�SJ�XVYWX�
[MXL�]SYV�XEVKIX�

audience.

Shared Ownership

3SXIW�JSV�&�'�
5VIWMHIRXW�

and Advisors:

This section is intended for Executive Leaders and Position Holders  

topics and ideas we choose to include 
±ĹÚ� ÚĜŸÏƚŸŸ� ƋĘųŅƚčĘŅƚƋ� ƋĘå� Ş±Ïĩ� ÆƚƋ�
also ensures everyone in the 
ÏŅĵĵĜƋƋåå�Ę±Ÿ�±�ŸŞåÏĜĀÏ�ųåŸŞŅĹŸĜÆĜĬĜƋƼ�
that contributes to the overall creation 
of the product. 

Shared Ownership is when the leader 
of a committee (or the Student 
Body/Class President) actively tries to 
work with their peers to determine 
what needs to be achieved and 
accomplished to meet and exceed the 
objective or task. Leaders with this skill 
see this as an opportunity to build 
ŸƋųŅĹč�±ĹÚ�åýåÏƋĜƴå�Şååų�åĹč±čåĵåĹƋØ�
ų±ƋĘåų�ƋĘ±Ĺ�ƴĜåƵĜĹč�ĜƋ�±Ÿ�±�ŸåŞ±ų±Ƌå�±ĹÚ�
additional element of their job. 

Why is it Important?
When people feel like they are just as 
involved as the committee lead or 
president but also feel like they have a 
true responsibility and ownership in the 
creation and achievement of the 
overall task, they are much more likely 
ƋŅ� Æå� ĜĹƴŅĬƴåÚ� ±ĹÚ� åĹč±čåÚ�
ƋĘųŅƚčĘŅƚƋ� ƋĘå� åĹƋĜųå� ŞųŅÏåŸŸţ� �Ęå�
traditional position hierarchy in an ASB 
Xå±ÚåųŸĘĜŞ� {ųŅčų±ĵ� ĜŸ� ±Ĺ�
ƚĹŞųŅÚƚÏƋĜƴå�±ŞŞųŅ±ÏĘ�ƋŅ�čåĹåų±ƋĜĹč�±�
sustainable environment of unity and 
Ş±ŸŸĜŅĹţ� FƋűŸ� ĹŅƋ� ƵųŅĹč� ƋŅ� Ę±ƴå� ÏĬ±ŸŸ�
ŞŅŸĜƋĜŅĹŸ� ĜĹ� ±� ŞųŅčų±ĵ�ÆƚƋ� ųåĵåĵÆåų�
to simultaneously create structures 
that promote collective ownership. In 
ÚŅĜĹč� ƋĘĜŸØ� åƴåųƼ� ŸƋƚÚåĹƋ� Ï±Ĺ� ±ÏƋĜƴåĬƼ�
ÏŅĹƋųĜÆƚƋå�ƋŅ�ƋĘå�ŞųŅčų±ĵţ� 
 

http://www.caslboard.com
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&RSXLIV�I\EQTPI�
SJ�IǺIGXMZI�

GSHI�W[MXGLMRK�
MRGPYHIW�W[MXGLMRK�

TLVEWIW�PMOI�ƸLI]�
KY]Wƹ�XS�ƸLI]�

IZIV]FSH]ƹ�ERH�
Ƹ]SY�KY]Wƹ�XS�Ƹ]SY�

EPPƹ��[LIR�
EHHVIWWMRK�E�PEVKI�
KVSYT�XS�FI�QSVI�
KIRHIV�MRGPYWMZI�

Shared Ownership

For more 
resources 

VIKEVHMRK�WLEVIH�
S[RIVWLMT��GLIGO�

out our 2019 CASL 
�XEXI�(SRJIVIRGI�

PDF.
https://tinyurl.com/y28grwle

What You Can Do Right Now?
(SHI��[MXGLMRK��Even our speech impacts the way others view our leadership: 
when we speak in commands, we create “top-down leadership,” which 
ŞåųŞåƋƚ±ƋåŸ� ƋĘå� Ƌų±ÚĜƋĜŅĹ±Ĭ� Ĭå±ÚåųŸĘĜŞ� ĘĜåų±ųÏĘƼţ� �ĘųŅƚčĘ� ŸĜĵŞĬåěÏŅÚå�
ŸƵĜƋÏĘĜĹč�ŠÏĘ±ĹčĜĹč�Ņƚų�ƴŅÏ±ÆƚĬ±ųƼšØ�Ƶå�Ï±Ĺ�ÆƚĜĬÚ�±�ĵŅųå�ĜĹÏĬƚŸĜƴå�åĹƴĜųŅĹĵåĹƋ�
and allow others to feel that sense of “buy-in.” 

)ƴåĹ�ÏĘ±ĹčĜĹč�ƼŅƚų�ƴŅÏ±ÆƚĬ±ųƼ�ĜŸ�±Ÿ�ŸĜĵŞĬå�±Ÿ�Ÿ±ƼĜĹč�ŮƵåŰ�ĜĹŸƋå±Ú�Ņü�ŮĵåŰ�Ņų�ŮFŰ�
ƵĘåĹ�ÚĜŸÏƚŸŸĜĹč�ƵĜƋĘ�Ņų�±ÆŅƚƋ�ƼŅƚų�Ƌå±ĵţ� ��ĘåĹ�±ŸĩĜĹč�±�Şååų�ƋŅ�ÏŅĵŞĬåƋå�±�
Ƌ±ŸĩØ�ŞƚƋ�åýŅųƋ�ĜĹƋŅ�ÆåĜĹč�ĵŅųå�ĜĹƴĜƋĜĹč�±ĹÚ�ƵåĬÏŅĵĜĹčţ��ĘĜŸ�Ï±Ĺ�Æå�±Ÿ�ŸĜĵŞĬå�±Ÿ�
ƚŸĜĹč�ŮĬåƋűŸ�ÚŅ�ƋĘĜŸŰ�ĜĹŸƋå±Ú�Ņü�ŮƼŅƚ�ÚŅ�ƋĘĜŸţŰ�eÚÚĜƋĜŅĹ±ĬĬƼØ�åƻŞĬŅų±ƋŅųƼ�ų±ƋĘåų�ƋĘ±Ĺ�
accusatory.

Advisors: Explain the fundamental chain reaction of Shared Ownership

In business, companies (Advisors, Presidents, Student Directors) take care of 
their employees (ASB Students) > åĵŞĬŅƼååŸ�Ƌ±ĩå�Ï±ųå�Ņü�ƋĘåĜų�ÏƚŸƋŅĵåųŸ�ŠĘĜčĘ�
school students) > ÏƚŸƋŅĵåųŸ� Ƌ±ĩå� Ï±ųå� Ņü� Ÿ±ĬåŸţ� �ĘĜŸ� Ÿ±ĵå� ÏĘ±ĜĹ� ųå±ÏƋĜŅĹ�
±ŞŞĬĜåŸ�ƋŅ�±ĹƼ�ŸĜƋƚ±ƋĜŅĹ�ĜĹ�Ĭå±ÚåųŸĘĜŞţ��ĘĜŸ�ŞųĜĹÏĜŞĬå�ĜŸ�±�üƚĹÚ±ĵåĹƋ±Ĭ�åĬåĵåĹƋ�Ņü�
�Ę±ųåÚ�kƵĹåųŸĘĜŞ�±Ÿ�ĜƋ�ĜŸ�ƋĘå�ŮBk�Ű�ĜĹ�ƋĘå�ŸĜƋƚ±ƋĜŅĹţ��å�åĹÏŅƚų±čå�±ÚƴĜŸŅųŸ�ƋŅ�
ŸĜƋ�ÚŅƵĹ�ƵĜƋĘ�ƼŅƚų�ÏŅĵĵĜƋƋåå�Ĭå±ÚŸ�±ĹÚ�ÏĬ±ŸŸ�ŞųåŸĜÚåĹƋŸ�ƋŅ�åƻŞĬ±ĜĹ�ƋĘĜŸ�±Ĺ±ĬŅčƼţ�
�Ÿå�±�āŅƵÏĘ±ųƋ�ĬĜĩå�ƋĘĜŸ�ƋŅ�ƴĜŸƚ±ĬĬƼ�ųåŞųåŸåĹƋ�ƋĘå�ŞųŅÏåŸŸţ�eŸ�ƋĘå�ŞŅŸĜƋĜŅĹ�ĘŅĬÚåųŸ�
ÆåčĜĹ�ƋŅ�ƚĹÚåųŸƋ±ĹÚ�ƋĘĜŸ�ŸĩĜĬĬ�±ĹÚ�ĜĵŞĬåĵåĹƋ�ĜƋ�ĜĹƋŅ�ƋĘåĜų�Ƌå±ĵŸØ�ĵĜĹÚŸåƋŸ�ÆåčĜĹ�
ƋŅ� ŸĘĜüƋ� ±ĹÚ� ƋĘå� åĹƴĜųŅĹĵåĹƋ� ±Ÿ� ±�ƵĘŅĬå� ĜĹ�ƼŅƚų� Ĭå±ÚåųŸĘĜŞ� ŞųŅčų±ĵ� ĜŸ�ĵŅųå�
åĹč±čĜĹčţ�

Credits: 2019 CASL Rapids Curriculum, Faye Wang’s Shared Ownership Curriculum, 
& Gallup Analytics & Advice for Leaders

https://tinyurl.com/y28grwle
http://www.caslboard.com
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Open-Mindedness
This section is intended for all student leaders and advisors

&HZMWSVW� ERH� WXYHIRX� PIEHIVW� GER� QIIX� [MXL� ERH� MRXIVEGX� [MXL� E� ZEVMIX]� SJ�
HMǺIVIRX� TISTPI� SR� XLIMV� GEQTYWIW� [LS� HMǺIV� PMRKYMWXMGEPP]�� GYPXYVEPP]�� SV�
MHISPSKMGEPP]��*WTIGMEPP]�MR�XSHE]ƶW�WSGMIX]��QER]�WXYHIRXW��MRGPYHMRK�XLSWI�MR�
&�'��EVI�GPSWIH�SǺ�XS�XLI�MHIE�SJ�LIEVMRK�[LEX�SXLIVW�LEZI�XS�WE]��+SV�I\EQTPI��
WE]�WSQISRI�LEW�ER�YRVIEWSREFPI�VEPP]�XLIQI�MHIE��]SY�QE]�FI�UYMGO�XS�GEPP�
XLIQ�SYX�SV�MKRSVI�[LEX�XLI]�LEZI�XS�WE]��=SY�HSRƶX�LEZI�XS�EKVII�[MXL�XLIQ�
ERH�GLERKI�]SYV�FIPMIJW��FYX�WMQTP]�GLSSWI�XS�PMWXIR�ERH�VIQEMR�STIR�QMRHIH��

What is Open-Mindedness?
�ĘĜĹĩ�±ÆŅƚƋ�ƋĘå�Ĭ±ŸƋ�ƋĜĵå�ƼŅƚ�Ę±Ú�±�ĩĜĹÚ�ÏŅĹƴåųŸ±ƋĜŅĹ�ƵĜƋĘ�±�ŸƋų±Ĺčåųţ�cŅ�ĵ±ƋƋåų�
how detailed or small the talk was, did it leave you in a better mood or leave you 
with a takeaway? Open-mindedness is the ability to receive new ideas and 
ŸƚččåŸƋĜŅĹŸţ� FƋűŸ� ±Ĺ� ŅŞŞŅųƋƚĹĜƋƼ� ƋŅ� Ĭå±ųĹ� ±ÆŅƚƋ�ƵĘ±Ƌ� ŸŅĵåÆŅÚƼ� ĜŸ� Ş±ŸŸĜŅĹ±Ƌå�
±ÆŅƚƋţ��åĜĹč�ŅŞåĹěĵĜĹÚåÚ�ÚŅåŸ�ĹŅƋ�ĜĵŞĬƼ�ŅĹå�ĜŸ�ĜĹÚåÏĜŸĜƴå�Ņų�ƵĜŸĘƼěƵ±ŸĘƼ�ÆƚƋ�
ĜŸ�ų±ƋĘåų�ƵĜĬĬĜĹč�ƋŅ�Ĭå±ųĹ�üųŅĵ�ƋĘŅŸå�±ųŅƚĹÚ�ƋĘåĵţ�

Why is it important?
B±ƴĜĹč�±Ĺ�ŅŞåĹěĵĜĹÚ�åĹ±ÏƋŸ�åĹÚĬåŸŸ�ŅŞŞŅųƋƚĹĜƋĜåŸ�üŅų�Ĭå±ÚåųŸ�ƋŅ�Ĭå±ųĹ�üųŅĵ�±ĹÚ�
±ÆŅƚƋ�ŅƋĘåųŸţ�Xå±ųĹĜĹč�ÚŅåŸĹűƋ�ĵå±Ĺ�ƼŅƚ�Ę±ƴå�ƋŅ�ÏĘ±Ĺčå�ƼŅƚų�ĬĜüåŸƋƼĬå�Ņų�ŸĘĜüƋ�
your beliefs, but simply expand your worldview. 

In leadership, an open mind can help you think more critically, especially when 
ü±ÏåÚ�ƵĜƋĘ�ƚĹŞųåÚĜÏƋ±ÆĬå�ÏĜųÏƚĵŸƋ±ĹÏåŸţ�FƋ�Ï±Ĺ�ĘåĬŞ�ƼŅƚ�Ÿåå�ƋĘå�ÆĜččåų�ŞĜÏƋƚųå�
±ĹÚ�ƋĘĜĹĩ�ĵŅųå�Ĭ±Ƌåų±ĬĬƼ�±ÆŅƚƋ�ĘŅƵ�ƋŅ�ŸŅĬƴå�ŞųŅÆĬåĵŸ�ĜĹ�ƋĘå�ÆåŸƋ�Ƶ±Ƽţ�cŅ�ƋƵŅ�
problems will ever be the same, but an open mind can make you more adaptable 
ƋŅ�ĀĹÚĜĹč�ŸŅĬƚƋĜŅĹŸţ�Xå±ÚåųŸ�±ųå�ĹŅƋ�ŅĹĬƼ�ųåŸŞŅĹŸĜÆĬå�üŅų�ÆåĜĹč�ƋĘå�ÆåŸƋ�ƋĘåƼ�Ï±Ĺ�
ÆåØ�ÆƚƋ�ÆųĜĹčĜĹč�ƋĘå�ÆåŸƋ�ŅƚƋ�Ņü�ƋĘŅŸå�±ųŅƚĹÚ�ƋĘåĵţ�kŞåĹěĵĜĹÚåÚĹåŸŸ�Ï±Ĺ�ĘåĬŞ�
ŅƋĘåų� Ĭå±ÚåųŸ�ÆƚĜĬÚ�ÏŅĹĀÚåĹÏå�ƋĘåĜų�ƴŅĜÏåŸ�ƵĜĬĬ�Æå�Ęå±ųÚſ�±� Ĭå±Úåų�ƵĘŅ� ĬĜŸƋåĹŸ�
±ĹÚ� ųåĵ±ĜĹŸ�ŅŞåĹěĵĜĹÚåÚØ� åĵŞŅƵåųŸ� ƋĘåĜų� Ƌå±ĵ�ĵåĵÆåųŸ� ƋŅ�ÆųĜĹč�ĹåƵ�±ĹÚ�
ĜĹƋåųåŸƋĜĹč�ĜÚå±Ÿ�ƋŅ�ƋĘå�Ƌ±ÆĬåţ

What can you do right now?
'VIEO�8LMROMRK�5EXXIVRW��FƋűŸ�ÚĜþÏƚĬƋ�üŅų�ƚŸ�ƋŅ�ƚĹÚåųŸƋ±ĹÚ�ŞåŅŞĬå�ƵĜƋĘ�±�ÚĜýåųåĹƋ�
ĵĜĹÚŸåƋţ�FƋ�ĜŸ�ÏŅĵĵŅĹŞĬ±Ïå�ƋŅ�ÆåÏŅĵå�ŸƋƚÏĩ�ĜĹ�ƋĘå�Ÿ±ĵå�ƋĘĜĹĩĜĹč�Ş±ƋƋåųĹţ�¥Ņƚ�
ƚŸƚ±ĬĬƼ�Ƶ±ĩåěƚŞØ�čŅ�ƋŅ�ŸÏĘŅŅĬØ�čŅ�ĘŅĵåØ�å±ƋØ�ŸĬååŞØ�±ĹÚ�ųåŞå±Ƌţ��ĘĜĹĩĜĹč�Ş±ƋƋåųĹŸ�
Ï±Ĺ�Æå�ƚŸåüƚĬ�±Ƌ�ƋĜĵåŸţ�Fü�ƼŅƚűųå�ŞĬ±ĹĹĜĹč�±�Ú±ĹÏåØ�ƼŅƚ�Ƶ±ĹƋ�ƋŅ�üŅĬĬŅƵ�ƋĘå�Ş±ƋƋåųĹ�
±ĹÚ� Ę±ƴå� ŸŅĵåƋĘĜĹč� ŞųåÚĜÏƋ±ÆĬå� ƵĘĜĬå� ±ÚÚĜĹč� ±� üåƵ� åĬåĵåĹƋŸ� ƋŅ� čåĹåų±Ƌå�
åƻÏĜƋåĵåĹƋ�±ĹÚ�ĜĹÏĬƚŸĜƴĜƋƼţ�BŅƵåƴåųØ�Ĝü�ƼŅƚ�Ƶ±ĹƋåÚ�ƋŅ�ŞĬ±Ĺ�ŸŅĵåƋĘĜĹč�ÆåƼŅĹÚ�±Ĺ�
ŅųÚĜĹ±ųƼ�Ú±ĹÏå�ŠüŅų�åƻ±ĵŞĬåØ�±�ƴĜųƋƚ±Ĭ�Ú±ĹÏåš�ƼŅƚűĬĬ�ĹååÚ�±�ÚĜýåųåĹƋ�ĵåƋĘŅÚţ
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&�UYSXI�JVSQ�WMRKIV�
+VERO�>ETTE�VIEHW�

Ƹ&�QMRH�MW�PMOI�E�
TEVEGLYXI��.X�HSIWRƶX�

[SVO�MJ�MX�MW�RSX�STIR�ƹ

Ƹ;LIR�TVSFPIQW�
JIIP�JEQMPMEV��

RIKEXMZI�TEXXIVRW�
TVIZEMP�ƹ���9RORS[R

Mental Health Apps:
• Colorfy
• Calm
• I Am
• iBreathe
• Shine
Î� �ĵĜĬĜĹč�aĜĹÚ
Î� �ƋŅŞØ��ųå±ƋĘåØ�¼�aĜĹÚ

Uplifting Instagram Pages:
�������Î���ƵƵƵţĜĹŸƋ±čų±ĵţÏŅĵxå±ÏĘĵĜĹÚĵ±ƋƋåųŸ

�������Î��ƵƵƵţĜĹŸƋ±čų±ĵţÏŅĵxŞå±ÏåüƚĬĵĜĹÚŞå±ÏåüƚĬĬĜüå

�������Î��ƵƵƵţĜĹŸƋ±čų±ĵţÏŅĵxŸĘĜĹåƋåƻƋ

�������Î��ƵƵƵţĜĹŸƋ±čų±ĵţÏŅĵxĵƼŞŅŸĜƋĜƴåŅƚƋĬŅŅĩŸ

�������Î��ƵƵƵţĜĹŸƋ±čų±ĵţÏŅĵxƵŅųųƼƵåĬĬÆåĜĹč

 

�å�ŅüƋåĹ� Ƌ±ĩå�±� ƋĘĜĹĩĜĹč�Ş±ƋƋåųĹ�±ĹÚ� ƋųƼ� ƋŅ�åƻƋåĹÚ� ĜƋ� ƋŅ� ĀĹÚ�ĹåƵ�ŸŅĬƚƋĜŅĹŸţ�
¥Ņƚűųå� ƋĘĜĹĩĜĹč� Ņü� ±Ĺ� ±ĜųŞĬ±Ĺå� ±ĹÚ� ƼŅƚ�Ƶ±ĹƋ� ŸŅĵåƋĘĜĹč� ÆĜččåų� ě� ƼŅƚ� Ï±ĹŲƋ�
åƻƋåĹÚ�±Ĺ�±ĜųŞĬ±Ĺå� ĜĹƋŅ�±�ĘåĬĜÏŅŞƋåųú��ĜĵŞĬƼ�åƻƋåĹÚĜĹč�±�ÏƚųųåĹƋ�ĵåƋĘŅÚ�Ņü�
ƋĘĜĹĩĜĹč� ĜŸĹűƋ� ŸƚþÏĜåĹƋ� ƋŅ� čåĹåų±Ƌå� Æųå±ĩƋĘųŅƚčĘ� ĜÚå±Ÿ� ±ĹÚ� Ïųå±ƋĜƴå�
ŞųŅÆĬåĵěŸŅĬƴĜĹčţ

8Ņų� åƻ±ĵŞĬåØ� ƖíěƼå±ųěŅĬÚ� XŅč±Ĺ� :ųååĹå� Ƶ±Ÿ� ƋĘĜĹĩĜĹčØ� Ů8Ņų� ƋĘå� Ĭ±ŸƋ� Ę±Ĭü�
ÏåĹƋƚųƼØ�Ƶåűƴå�ÆƚĜĬƋ�ÏĜƋĜåŸ�±ųŅƚĹÚ�Ï±ųŸţ�cŅ�ŅĹå�ƋĘŅƚčĘƋ�±ÆŅƚƋ�ƋĘå�åÏŅĹŅĵĜÏØ�
åĹƴĜųŅĹĵåĹƋ±ĬØ�±ĹÚ�ŸŅÏĜ±Ĭ�ŞųŅÆĬåĵŸ�ƋĘåƼ�Ƶåųå�čŅĜĹč�ƋŅ�Ï±ƚŸå�ĜĹ�ƋĘå�üƚƋƚųåţŰ�
IŅĘĹ�¬Ĝĵĵåų�Ƶ±Ÿ�ƋĘĜĹĩĜĹč�ŸĜĵĜĬ±ųĬƼØ�Ů�åűųå�ŸĘƚƋ�Ņý�ĜĹ�Ņƚų�Ï±ųŸØ�Ƶåűųå�ŸĘƚƋ�Ņý�
üųŅĵ�å±ÏĘ�ŅƋĘåųú��å�ƵåųåĹűƋ�ĵå±ĹƋ�ƋŅ�ĬĜƴå�ŸƋƚÏĩ�ŅĹ�ĘĜčĘƵ±ƼŸ�ĜĹ�ǄŅĵÆĜå�ĵŅÚåţŰ�
�ĜĵŞĬƼ�åƻƋåĹÚĜĹč�ƋĘ±Ƌ�ÏƚųųåĹƋ�ĵĜĹÚŸåƋØ�ƋĘåƼ�ƵŅƚĬÚ�Ę±ƴå�ÚåÏĜÚåÚ�ƋŅ�ĜĹÏųå±Ÿå�
ÆƚŸŸåŸØ�Ƌų±ĜĹŸØ�Ņų�ŅƋĘåų�Ƌų±ĹŸŞŅųƋ±ƋĜŅĹ�ĵåƋĘŅÚŸţ��ĘåƼ�Ÿ±ĜÚ×�Ů�Ę±Ƌ�Ĝü�Ƶå�ÏŅƚĬÚ�
ŞƚƋ�ƋĘå�ŞŅƵåų�Ņü�ŸĘ±ųĜĹč�ųĜÚåŸØ�ÚĜųåÏƋĬƼ�ĜĹƋŅ�ŞåŅŞĬåűŸ�Ę±ĹÚŸũŰ�XŅč±Ĺ�±ĹÚ�IŅĘĹ�
Ĭ±Ƌåų�üŅƚĹÚåÚ�XƼüƋØ�±Ĺ�±ŞŞ�ƵĘĜÏĘ�ÏŅĹĹåÏƋŸ�Ş±ŸŸåĹčåųŸ�ƵĘŅ�±ųå�ĬŅŅĩĜĹč�üŅų�±�
ųĜÚå� ƵĜƋĘ� ÚųĜƴåųŸ� ƵĘŅ� Ę±ƴå� ±� Ï±ųţ� �ĘåƼ� ÚĜÚ� ƋĘĜŸ� ÆƼ� ƋĘĜĹĩĜĹč� ÚĜýåųåĹƋĬƼØ� ÆƼ�
Æųå±ĩĜĹč�ÚŅƵĹ�ƋĘå�ÏŅĹƴåĹƋĜŅĹ±Ĭ�ĵĜĹÚŸåƋţ�

Here are three tips to break thinking patterns and challenge your mindset:

���)SRƶX�FPEQI�SXLIVW��8EOI�VIWTSRWMFMPMX]�ERH�S[R�MX�
• )ƻ±ĵŞĬå×�¥Ņƚ�ŅųÚåųåÚ�ƋĘå�ƵųŅĹč�Ƌ±ÆĬåÏĬŅƋĘŸ�üŅų�ƼŅƚų�Ú±ĹÏåţ��±ƋĘåų�ƋĘ±Ĺ�
ÆĬ±ĵĜĹč�ĜƋ�ŅĹ�ƋĘå�ÏŅĵŞ±ĹƼ�ƋĘ±Ƌ�ÚåĬĜƴåųåÚ�ƋĘåĵØ�Ƌ±ĩå�ųåŸŞŅĹŸĜÆĜĬĜƋƼØ�±ĹÚ�
own your mistake.

���'VMRK�MR�SYXWMHI�GLERKIQEOIVW��3S�SRI�LIEVW�]SYV�MHIEW�FIXXIV�XLER�
WSQISRI�[LS�LEWRƶX�LIEVH�XLIQ�FIJSVI�

• )ƻ±ĵŞĬå×�Fü�ƼŅƚų�e���ÏĬ±ŸŸ�ĜŸ�Ę±ƴĜĹč�ƋųŅƚÆĬå�ÏŅĵĜĹč�ƚŞ�ƵĜƋĘ�ƴĜųƋƚ±Ĭ�ų±ĬĬƼ�
č±ĵåŸØ�ĜĹƴĜƋå�±�čųŅƚŞ�Ņü�ŸƋƚÚåĹƋŸ�Ņų�ÚĜýåųåĹƋ�ÏĬƚÆŸ�ƋŅ�ƼŅƚų�ĵååƋĜĹčŸú�
�ĘĜŸ�Ƶ±ƼØ�åƴåųƼŅĹå�Ę±Ÿ�±Ĺ�ŅŞŞŅųƋƚĹĜƋƼ�ƋŅ�ŸĘ±ųå�ƋĘåĜų�ĜÚå±Ÿţ

���.HIRXMJ]�]SYV�OI]�WYGGIWW�JEGXSVW��;LEX�EVI�]SY�PIEZMRK�YRHSRI$�;LEX�
QYWX�WXST$�;LEX�QYWX�FI�HSRI$

• )ƻ±ĵŞĬå×��Ęå�ŞųŅÏåŸŸ�Ņü�Ïųå±ƋĜĹč�±�ƴĜųƋƚ±Ĭ�ÏĬƚÆ�ųƚŸĘ�Ï±Ĺ�Æå�ÚĜþÏƚĬƋţ�
FÚåĹƋĜüƼĜĹč�ƼŅƚų�ĩåƼ�ŸƚÏÏåŸŸ�ü±ÏƋŅųŸ�Ï±Ĺ�Ĭå±Ú�ƋŅ�±�ŸƚÏÏåŸŸüƚĬ�åƴåĹƋ�
ĵ±ĩĜĹč�Ÿƚųå�åƴåųƼ�ÚåƋ±ĜĬ�ĜŸ�±Ÿ�ÏŅĵŞĬåƋå�±Ÿ�ŞŅŸŸĜÆĬåţ

eĹŅƋĘåų� ĜĵŞŅųƋ±ĹƋ� ƋĘĜĹĩĜĹč� Ş±ƋƋåųĹ� ƋŅ� ±ÚÚųåŸŸ� ĜŸ� ÏŅĹĀųĵ±ƋĜŅĹ� ÆĜ±Ÿ×� ƋĘå�
Şų±ÏƋĜÏå�Ņü�ŸååĩĜĹč�ŅƚƋ�ü±ÏƋŸ�ƋĘ±Ƌ�±ĬĜčĹ�ƵĜƋĘ�Ņƚų�ŞåųŸŞåÏƋĜƴåŸ�Šųå±Ú�ĵŅųå�±ÆŅƚƋ�
ÏŅĹĀųĵ±ƋĜŅĹ�ÆĜ±Ÿ�±ĹÚ�ųåĵŅƴĜĹč� ĬĜŸƋåĹĜĹč�ĀĬƋåųŸ� ĜĹ� ƋĘå�eÚƴŅÏ±ÏƼ�¼�XĜŸƋåĹĜĹč�
ŸåÏƋĜŅĹ�ŅĹ�Ş±čå�Ŏíšţ
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�ŅĹāĜÎƋƉ`°Ĺ°čåĵåĹƋ
This section is intended for all student leaders and advisors

)MWGSYVWI� GER� SGGYV� FIX[IIR� WXYHIRXW�[MXLMR�]SYV�&�'� GPEWW� MR� EPP� OMRHW� SJ�
WMXYEXMSRW� ERH� FI� E� XSSP� XS� JSVQ� QIERMRKJYP� VIPEXMSRWLMTW� FIX[IIR� WXYHIRX�
PIEHIVW���HIZIPST�FIXXIV�MRXIVTIVWSREP�WOMPPW��*PMQMREXMRK�GSRǼMGX�[SYPH�GEYWI�
MXW� TVSFPIQW�� EW� MX� MRGPYHIW� GSRǼMGX� XLEX� LEW� XLI� TSXIRXMEP� XS� GVIEXI�
STTSVXYRMXMIW�ERH�TVSKVIWW�XS[EVHW�E�GSQQSR�KSEP�

�Ę°ƋƉĜŸƉ�ŅĹāĜÎƋƉ`°Ĺ°čåĵåĹƋũ
�ŅĹāĜÏƋ�a±Ĺ±čåĵåĹƋ�ĜŸ�±�ƴĜƋ±Ĭ�ŸĩĜĬĬ�üŅų�Ĭå±ÚåųŸ�ƋŅ�ĜĵŞĬåĵåĹƋ�ƵĘåĹ�ĹååÚåÚţ�eŸ�±�
Ĭå±Úåų�ŅĹ�ƼŅƚų�Ï±ĵŞƚŸØ�ƋĘå�čŅ±Ĭ�ŸĘŅƚĬÚ�ĹŅƋ�Æå�ƋŅ�±ƴŅĜÚ�ÏŅĹāĜÏƋ�ÆƚƋ�ƋŅ�ųåŸŅĬƴå�ĜƋ�
åýåÏƋĜƴåĬƼţ��ĘĜŸ� ĜĹƴŅĬƴåŸ� åýåÏƋĜƴå� ÏŅĵĵƚĹĜÏ±ƋĜŅĹØ� ŞųŅÆĬåĵěųåŸŅĬƴĜĹč� ±ÆĜĬĜƋĜåŸØ�
±ĹÚ�ĹåčŅƋĜ±ƋĜĹč�ŸĩĜĬĬŸţ�%ƚųĜĹč�ƋĘå�ÏŅĹāĜÏƋØ�Ĭå±ÚåųŸ�ĵƚŸƋ×

• Act responsibly to maintain respect.
Î� %Ĝ±čĹŅŸå�ƋĘå�ÏŅĹāĜÏƋţ
Î� %ŅĹűƋ�±ƴŅĜÚ�ƋĘå�ĜŸŸƚåØ�ÆƚƋ�ƵŅųĩ�ƋŅ�ĵĜĹĜĵĜǄå�ĜƋţ�eÏƋ�ŧƚĜÏĩĬƼ�ÆƚƋ�ĵ±ƋƚųåĬƼţ�
Î� a±ĜĹƋ±ĜĹ�ÆŅƚĹÚ±ųĜåŸţ
Î� �åĵ±ĜĹ�ŸåĬüě±Ƶ±ųå�±ĹÚ�ƋųƼ�ĹŅƋ�ƋŅ�ÏųŅŸŸ�±�ĬĜĹå�ƵĘåĹ�Úå±ĬĜĹč�ƵĜƋĘ�ŸŅĵåŅĹå��

close to you.
Î� �åŸŞåÏƋ�ÚĜýåųåĹÏåŸţ
• Avoid implicit bias and hear what both sides have to say,
Î� FÚåĹƋĜüƼ�±�čŅ±Ĭţ
Î� �ƋĜĬĜǄå�±ĬĬ�ƋĘå�±ÆŅƴå�ŸĩĜĬĬŸ�ƋŅ�Ïųå±Ƌå�±�ƵåĬĬěƋĘŅƚčĘƋ�ŞĬ±Ĺ�Ņü�±ÏƋĜŅĹ�ƋŅ�
ųåŸŅĬƴå�ƋĘå�ÏŅĹāĜÏƋţ

�Ę°ƋűŸƉƼŅƚųƉ�ŅĹāĜÎƋƉ`°Ĺ°čåĵåĹƋƉŸƋƼĬåũ
Båųå� ±� üåƵ� ±ŞŞųŅ±ÏĘåŸ� ƋŅ� Úå±ĬĜĹč� ƵĜƋĘ� ÏŅĹāĜÏƋ� ƋĘ±Ƌ� Ï±Ĺ� Æå� ųåüåųåĹÏåÚ� ƋŅ�
ƚĹÚåųŸƋ±ĹÚ�ƋĘå�Ĺåč±ƋĜƴå�±ĹÚ�ŞŅŸĜƋĜƴå�±ŸŞåÏƋŸ�Ņü�ųåŸŅĬƚƋĜŅĹ×

(SPPEFSVEXMRK� �ĘĜŸ� ĜŸ� ±� ÏŅĵÆĜĹ±ƋĜŅĹ�Ņü� ±ŸŸåųƋĜƴåĹåŸŸ� ±ĹÚ� ÏŅŅŞåų±ƋĜŅĹţ��ĘŅŸå�
who collaborate attempt to work with others to identify a certain solution that 
üƚĬĬƼ�Ÿ±ƋĜŸĀåŸ�åƴåųƼŅĹåűŸ�ÏŅĹÏåųĹŸţ�

(SQTIXMRK���ĘĜŸ� ĜŸ� ±� ÏŅĵÆĜĹ±ƋĜŅĹ� Ņü� ±ŸŸåųƋĜƴåĹåŸŸ� ±ĹÚ� ƚĹÏŅŅŞåų±ƋĜƴåţ��ĘŅŸå�
ƵĘŅ�ÏŅĵŞåƋå�±ųå�ƵĜĬĬĜĹč�ƋŅ�ŞƚųŸƚå�ŅĹåűŸ�ÏŅĹÏåųĹŸ�±Ƌ�±ĹŅƋĘåų�ŞåųŸŅĹűŸ�åƻŞåĹŸåţ

&ZSMHMRK���ĘĜŸ� ĜŸ� ±� ÏŅĵÆĜĹ±ƋĜŅĹ� Ņü� ƚĹ±ŸŸåųƋĜƴåĹåŸŸ� ±ĹÚ� ƚĹÏŅŅŞåų±ƋĜƴåţ��ĘŅŸå�
ƵĘŅ� ±ƴŅĜÚ� ÏŅĹāĜÏƋ� ƚĹƋųƚƋĘüƚĬĬƼ� ŸĜÚåŸƋåŞ� ±Ĺ� ĜŸŸƚå� Ņų� ŸĜĵŞĬƼ�ƵĜƋĘÚų±Ƶ� üųŅĵ� ±�
ƋĘųå±ƋåĹĜĹč�ŸĜƋƚ±ƋĜŅĹţ
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9WI�EGXMZI�
PMWXIRMRK�

XIGLRMUYIW��WYGL�
EW�PSSOMRK�HMVIGXP]�

EX�XLI�WTIEOIV��
EPPS[MRK�IEGL�

TIVWSR�XS�ǻRMWL�
FIJSVI�]SYV�

VIWTSRWI��ERH�
PMWXIRMRK�GEVIJYPP]�

&GGSQQSHEXMRK� �ĘĜŸ� ĜŸ� ƋĘå� ŅŞŞŅŸĜƋå� Ņü� ÏŅĵŞåƋĜĹčØ� ƵĜƋĘ� ±Ĺ� åĬåĵåĹƋ� Ņü�
ŸåĬüěŸ±ÏųĜĀÏåţ��ĘŅŸå�ƵĘŅ�±ÏÏŅĵĵŅÚ±Ƌå�ƋųƼ�ƋŅ�Ÿ±ƋĜŸüƼ�ƋĘå�ŅƋĘåų�ŞåųŸŅĹţ��ĘĜĬå�ĜƋ�
ĵ±Ƽ�Ÿååĵ�čåĹåųŅƚŸØ�ĜƋ�ÏŅƚĬÚ�Ƌ±ĩå�±Úƴ±ĹƋ±čå�Ņü�ƋĘå�Ƶå±ĩ�±ĹÚ�Ï±ƚŸå�ųåŸåĹƋĵåĹƋţ�

(SQTVSQMWMRK� �ĘĜĬå�ĵ±ĜĹƋ±ĜĹĜĹč�±ŸŸåųƋĜƴåĹåŸŸ�±ĹÚ�ÏŅŅŞåų±ƋĜŅĹØ�ƋĘĜŸ�ŸƋƼĬå�±ĜĵŸ�
ƋŅ� ĀĹÚ� ±� ĵƚƋƚ±ĬĬƼ� ±ÏÏåŞƋ±ÆĬå� ŸŅĬƚƋĜŅĹ� ƋĘ±Ƌ� Ş±ųƋĜ±ĬĬƼ� Ÿ±ƋĜŸĀåŸ� ÆŅƋĘ� Ş±ųƋĜåŸØ� ±�
ƵĜĹěƵĜĹ�Šųå±Ú�ĵŅųå�±ÆŅƚƋ��ĜĹě�ĜĹ�cåčŅƋĜ±ƋĜŅĹ�ĜĹ�ƋĘå�ĹåƻƋ�ŸåÏƋĜŅĹšţ

Win-Win Negotiation
e�ƵĜĹěƵĜĹ�ĹåčŅƋĜ±ƋĜŅĹ�ĜŸ�ƵĘåĹ�ÆŅƋĘ�ŸĜÚåŸ�Ņü�±Ĺ� ĜŸŸƚå�±ųå�ÏŅĵüŅųƋ±ÆĬå�ƵĜƋĘ�ƋĘå�
ŸŅĬƚƋĜŅĹ�Ņų�ŅƚƋÏŅĵåţ�Fü�ÆŅƋĘ�ŸĜÚåŸ�Ƶ±Ĭĩ�±Ƶ±Ƽ�ÏŅĹƋåĹƋ�ƵĜƋĘ�ƵĘ±Ƌ�ƋĘåƼűƴå�č±ĜĹåÚ�
üųŅĵ�ƋĘå�ŅƚƋÏŅĵåØ�ƋĘåĹ�ƋĘ±ƋűŸ�±�ƵĜĹěƵĜĹţ�Ů{ƚƋƋĜĹč�ƼŅƚų�üŅŅƋ�ÚŅƵĹŰ�ĵ±Ƽ�Æå�±�čŅŅÚ�
ŸƋ±ųƋĜĹč�ŞŅĜĹƋ�üŅų�ĹåčŅƋĜ±ƋĜŅĹţ��ƚƋ�Ĝü�ƋĘå�Ĭå±Úåų�ÆåÏŅĵåŸ�ƋŅŅ�åĹƋųåĹÏĘåÚØ�ÏŅĹāĜÏƋ�
Ï±Ĺ�ŧƚĜÏĩĬƼ�±ųĜŸå�±ĹÚ�ƋĘå�ÚĜŸÏƚŸŸĜŅĹ�ĵ±Ƽ�Æųå±ĩ�ÚŅƵĹţ�¥Ņƚ�Ï±Ĺ�±ƴŅĜÚ�ƋĘĜŸ�ÆƼ�ƚŸĜĹč�
ŮŞųĜĹÏĜŞĬåÚ�ĹåčŅƋĜ±ƋĜŅĹŰØ�ƵĘĜÏĘ�ĜŸ�±�üŅųĵ�Ņü�ƵĜĹěƵĜĹ�ĹåčŅƋĜ±ƋĜŅĹţ�Båųå�±ųå�ƋĘå�Āƴå�
ŸƋåŞŸ�Ņü�ŞųĜĹÏĜŞĬåÚ�ĹåčŅƋĜ±ƋĜŅĹ×

�ITEVEXI�5ISTPI�+VSQ�XLI�5VSFPIQ��eƴŅĜÚ�ĜÚåĹƋĜüƼĜĹč�ƼŅƚų�ÚĜŸÏƚŸŸĜŅĹ�Ş±ųƋĹåųŸ�
±Ÿ�ƼŅƚų�ŮŅŞŞŅĹåĹƋŸŰţ��å�Ÿƚųå�ƋŅ�üŅÏƚŸ�ŅĹ�ƋĘå�ĜŸŸƚå�±ĹÚ�ƋųƼ�ƋŅ�ĜčĹŅųå�ŞåųŸŅĹ±ĬĜƋƼ�
ÚĜýåųåĹÏåŸţ��Ņ�ÚŅ�ƋĘĜŸØ�Æå�±Ƶ±ųå�Ņü�ƋĘųåå�ü±ÏƋŅųŸ×

• Perception: Put yourself in their shoes!

Î�)ĵŅƋĜŅĹ×�eÏĩĹŅƵĬåÚčå�ƼŅƚų�åĵŅƋĜŅĹŸ�±ĹÚ�±Ÿĩ�ƼŅƚųŸåĬü�ƵĘƼ�ƼŅƚ�üååĬ�ƋĘå�Ƶ±Ƽ���

   you do.

Î��ŅĵĵƚĹĜÏ±ƋĜŅĹ×��Ņ�±ƴŅĜÚ�ĵĜŸƚĹÚåųŸƋ±ĹÚĜĹčŸØ�ĵ±ĩå�Ÿƚųå�ƼŅƚų�ÏŅĵĵƚĹĜÏ±ƋĜŅĹ��

   is clear and precise.
 
+SGYW�4R�.RXIVIWXW��3SX�5SWMXMSRW��{åŅŞĬå�±ųå�ų±ųåĬƼ�ŮÚĜþÏƚĬƋŰ�ģƚŸƋ�üŅų�ƋĘå�Ÿ±ĩå�Ņü�
ĜƋØ� ±ĹÚ�±ĬĵŅŸƋ�±ĬƵ±ƼŸ�ƴ±ĬĜÚ�ÚĜýåųåĹÏåŸ�±ųå� ŸĜƋƋĜĹč�ÆåĘĜĹÚ�ÏŅĹāĜÏƋĜĹč�ŞŅŸĜƋĜŅĹŸţ�
)±ÏĘ�ŞåųŸŅĹ�ÚĜŸÏƚŸŸĜĹč�ƋĘå�ĜŸŸƚå�ĵ±Ƽ�Æå�ĜĹāƚåĹÏåÚ�ÆƼ�ĵ±ĹƼ�ü±ÏƋŅųŸØ�ŸƚÏĘ�±Ÿ�
ƋĘåĜų�ƴ±ĬƚåŸØ�ÆåĬĜåüŸØ�ųåŸŞŅĹŸĜÆĜĬĜƋĜåŸØ�ŸƋ±ƋƚŸØ�±ĹÚ�ÏƚĬƋƚų±Ĭ�Æ±ÏĩčųŅƚĹÚţ

�ųƼ�ƋŅ�±ƴŅĜÚ�±ƋƋųĜÆƚƋĜĹč�ÆĬ±ĵå�±ĹÚ�ĩååŞ�ƋĘå�ÏŅĹƴåųŸ±ƋĜŅĹ�ÏĜƴĜĬţ�kĹÏå�åƴåųƼŅĹåűŸ�
interests have been considered, they are more likely to be more open-minded 
ƋŅƵ±ųÚŸ�ÚĜýåųåĹƋ�ŞŅĜĹƋŸ�Ņü�ƴĜåƵŸ�±ĹÚ�ĜÚå±Ÿţ

.RZIRX�4TXMSRW�+SV�2YXYEP�,EMR��By this point in the discussion, each side will 
ĬĜĩåĬƼ�Ę±ƴå�±�ÆåƋƋåų�ƚĹÚåųŸƋ±ĹÚĜĹč�Ņü�ƋĘå�ŅƋĘåųűŸ�ĜÚå±ŸØ�ƋĘåųå�ĵ±Ƽ�Æå�±Ĺ�ŅÆƴĜŅƚŸ�
ŸŅĬƚƋĜŅĹţ� Fü� ĹŅƋ� ŅĹ� ƋĘå� ƴåųčå� Ņü� ±Ĺ� ±čųååĵåĹƋØ� ĩååŞ� ±Ĺ� ŅŞåĹ� ĵĜĹÚ� ƋĘ±Ƌ� ±�
ÏŅĵŞĬåƋåĬƼ�ĹåƵ�ŸŅĬƚƋĜŅĹ�ĵ±Ƽ�åƻĜŸƋ�±ĹÚ�ƚŸå�ƋĘå�ĹåčŅƋĜ±ƋĜŅĹ�ŞųŅÏåŸŸ�ƋŅ�åƻŞĬŅųå�
your options.
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9WI�4FNIGXMZI�(VMXIVME��TųƼ�ƋŅ�±čųåå�ŅĹ�±�ŸåƋ�ŅÆģåÏƋĜƴå�ÏųĜƋåųĜŅĹ�ƋĘ±Ƌ�ŞųŅƴĜÚåŸ�±�
ŸƋųƚÏƋƚųå� üŅų� ƋĘå� ÚĜŸÏƚŸŸĜŅĹţ� �ĘĜŸ� Ï±Ĺ� ĜĹÏĬƚÚå� ƼŅƚų� e��� ÆƼĬ±ƵŸØ� ±� ĵĜŸŸĜŅĹ�
ŸƋ±ƋåĵåĹƋØ� Ņų� ±� ĵŅƋƋŅţ� �ŅĹÏƚųųĜĹč� ŅĹ� ÏåųƋ±ĜĹ� ŸƋ±ĹÚ±ųÚŸ� ÚåĵŅĹŸƋų±ƋåŸ� ±�
ÏŅĵĵĜƋĵåĹƋ�ƋŅ�ųå±ÏĘĜĹč�±Ĺ�±čųååĵåĹƋţ�

Know your BATNA: �e�ce� ŸƋ±ĹÚŸ� üŅų� ƋĘå� ŮÆåŸƋ� ±ĬƋåųĹ±ƋĜƴå� ƋŅ� ±� ĹåčŅƋĜ±ƋåÚ�
±ųčƚĵåĹƋŰØ�ƼŅƚų�ü±ĬĬÆ±Ïĩ�ŅŞƋĜŅĹ�Ĝü�ƼŅƚűųå�ĹŅƋ�±ÆĬå�ƋŅ�čåƋ�åƴåųƼƋĘĜĹč�ƼŅƚ�Ƶ±ĹƋ�ŅƚƋ�
Ņü�ƋĘå�ŸĜƋƚ±ƋĜŅĹţ��ĘĜŸ�ĜŸ�ĹŅƋ�±�ŮÆŅƋƋŅĵ�ĬĜĹåŰØ�ƵĘĜÏĘ�ŞųåƴåĹƋŸ�ƼŅƚ�üųŅĵ�ÚĜŸÏŅƴåųĜĹč�±�
new course of action, but rather a favored backup option.

Credits: 2020-2021 CASL Board Research, Landmark, & MindTools

This quiz, by the University of Colorado 

Boulder, helps individuals identify and 

ƚĹÚåųŸƋ±ĹÚ�ƋĘåĜų�ÏŅĹāĜÏƋ�ŸƋƼĬåú×�

https://cuboulder.qualtrics.com/jfe/form/ 

 

https://cuboulder.qualtrics.com/jfe/form/
http://www.caslboard.com
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• How is your ASB or Leadership Class providing mental health resources?

• Is there any stigma around mental health at your school?

• What does your campus do to support marginalized students?

• How does your ASB educate against microaggressions and stereotypes?

• Are there equitable resources to help with mental health on your campus?

• What awareness initiatives does your campus host surrounding inclusion and mental health?

• How can your ASB maintain a steady form of communication to gather student voice and input?

• What is out of the control of your ASB regarding mental health programming? With this in mind, 

     what is the result your leadership class is hoping to achieve with mental health initiatives?

 

&W�WXEǺ�ERH�WXYHIRXW�REZMKEXI�XLVSYKL�XLI�WGLSSP�]IEV��QER]�WXVIWWSVW�ERH�QMWGSRGITXMSRW�
LSPH� XLIQ� FEGO� JVSQ� VIEGLMRK� XLIMV� JYPPIWX� TSXIRXMEP��8LVSYKL� E� QSVI� STIR�QMRHIH� ERH�
XLSYKLXJYP�ETTVSEGL��&�'�1IEHIVWLMT�GPEWWIW�GER�LIPT�GVIEXI�ER�IRZMVSRQIRX�SR�GEQTYW�
XLEX�WYTTSVXW�WXYHIRXW�ERH�WXEǺ�XLVSYKL�XLIMV�WXVYKKPIW�

Amplifying the 
cååÚžƐŇüƐ�ƒ±ý
and Students

@caslfanwww.caslboard.com

;LIR�HMWGYWWMRK�XLI�EQTPMǻGEXMSR�SJ�WXEǺ�ERH�WXYHIRXW�RIIHW��EWO�XLI�JSPPS[MRK�UYIWXMSRW�
ERH� HIZIPST� WSPYXMSRW� EW� E� PIEHIVWLMT� SVKERM^EXMSR�� 0RS[MRK� ]SYV� WTIGMǻG� WMXYEXMSR� EW� E�
school can aid in the process of supporting your students with tangible and actionable items. 
Your leadership group may consist of many student groups, so use that diversity to think 
creatively. 

Amplifying the 
ƐcååÚžƐŇüƐ�ƒ±ýƐ
and Students

http://www.caslboard.com
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*ZIV]�LMKL�WGLSSP�WXVMZIW�XS�GVIEXI�ER�MRGPYWMZI�ERH�EGGITXMRK�IRZMVSRQIRX�SR�
GEQTYW �LS[IZIV��HIWTMXI�XLIMV�FIWX�IǺSVXW��QEVKMREPM^IH�KVSYTW�SJXIR�HSRƶX�
VIGIMZI�XLI�WYTTSVX�ERH�EGGIWWMFMPMX]�RIIHIH�

Who are marginalized groups?
a±ųčĜĹ±ĬĜǄåÚ�čųŅƚŞŸ�±ųå�ÚåĵŅčų±ŞĘĜÏŸ�ƋĘ±Ƌ�±ųå�ŸƼŸƋåĵ±ƋĜÏ±ĬĬƼ�åƻÏĬƚÚåÚ�üųŅĵ�
±ĬĬ�Ņü� ƋĘå�Ÿ±ĵå�ŞųĜƴĜĬåčåŸ�±Ÿ�ƋĘŅŸå� ĜĹ�ĵ±ģŅųĜƋƼ�čųŅƚŞŸţ� FĹ� ƋŅÚ±ƼűŸ�ŸŅÏĜåƋƼØ� ĜƋ� ĜŸ�
åŸŞåÏĜ±ĬĬƼ� ĜĵŞŅųƋ±ĹƋ� ƋŅ� ƚŞĬĜüƋ�ĵ±ųčĜĹ±ĬĜǄåÚ� ŸƋƚÚåĹƋŸ� ŅĹ� Ï±ĵŞƚŸ� ƋŅ� Ïųå±Ƌå� ±�
ĵŅųå� ĜĹÏĬƚŸĜƴå�åĹƴĜųŅĹĵåĹƋţ��Ęå�ĀųŸƋ�ŸƋåŞ� ĜĹ�ƚŞĬĜüƋĜĹč�ĵ±ųčĜĹ±ĬĜǄåÚ�čųŅƚŞŸ� ĜŸ�
ĜÚåĹƋĜüƼĜĹč�ƵĘĜÏĘ�ŸƋƚÚåĹƋŸ�ÏŅĵŞųĜŸå�ƋĘåĵţ��ĘåŸå�čųŅƚŞŸ�ĜĹÏĬƚÚåØ�ÆƚƋ�±ųå�ĹŅƋ�
ĬĜĵĜƋåÚ� ƋŅØ� ƋĘå� X:��}ť� ÏŅĵĵƚĹĜƋƼØ� �F{k�Ø� )ĹčĬĜŸĘ� Ĭ±Ĺčƚ±čå� Ĭå±ųĹåųŸØ� ±ĹÚ�
ŞåŅŞĬå�ƵĜƋĘ�ÚĜŸ±ÆĜĬĜƋĜåŸţ� FƋűŸ�ƴĜƋ±Ĭ�üŅų�ŸƋƚÚåĹƋ�Ĭå±ÚåųŸ�ƋŅ�ĹŅƋ�ŅĹĬƼ�±ÏĩĹŅƵĬåÚčå�
ƋĘåŸå�ÏŅĵĵƚĹĜƋĜåŸ�ÆƚƋ�åĵÆų±Ïå�ƋĘåĵ�±ĹÚ�ƵŅųĩ�ƋŅƵ±ųÚŸ�ŸƚŞŞŅųƋĜĹč�ƋĘåĵ�ŅĹ�±�
Ĭ±ųčåų� ŸÏ±Ĭåţ��Ņ� ƋųƚĬƼ� ĘåĬŞ� ƋĘåŸå� čųŅƚŞŸ� ŅĹ� Ï±ĵŞƚŸØ�ƼŅƚ�ĵƚŸƋ� ĀųŸƋ� åÚƚÏ±Ƌå�
ƼŅƚųŸåĬü� ŅĹ� ƋĘå� ĘĜŸƋŅųƼ� Ņü� ƋĘåŸå� ÚåĵŅčų±ŞĘĜÏŸ� ±ĹÚ� åĹŸƚųå� ƼŅƚ� ±ųå� ĹŅƋ�
ŞåųŞåƋƚ±ƋĜĹč� Ę±ųĵüƚĬ� ŸƋåųåŅƋƼŞåŸ� ±ĹÚ� ĵĜÏųŅ±ččųåŸŸĜŅĹŸ� ƋŅƵ±ųÚŸ� ƋĘåŸå�
communities.

How to help marginalized people on campus
eĬƋĘŅƚčĘ�ƋĘĜŸ�ĵ±Ƽ�Ÿååĵ�ĬĜĩå�±�ÚĜþÏƚĬƋ�Ƌ±ŸĩØ�ƚŞĬĜüƋĜĹč�ĵ±ųčĜĹ±ĬĜǄåÚ�čųŅƚŞŸ�ŅĹ�
Ï±ĵŞƚŸ�ĜŸ�ĵƚÏĘ�å±ŸĜåų�Ĝü�±ŞŞųŅ±ÏĘåÚ�ųåŸŞåÏƋüƚĬĬƼ�±ĹÚ�ÏŅĬĬ±ÆŅų±ƋĜƴåĬƼţ��Ņ�ųå±ÏĘ�
out to students, ask club representatives if they would like to participate and 
Ę±ƴå�ƋĘåĜų�ƴŅĜÏå�Ęå±ųÚØ�±ĹÚ�±ÚƴĜŸå�ƋĘåĵ�ƋŅ� ĜĹƴĜƋå�±ĹƼ�ÏĬƚÆ�ŅþÏåų�Ņų�ĵåĵÆåų�
ƵĘŅ� ƵŅƚĬÚ� ±ĬŸŅ� ĬĜĩå� ƋŅ� Ş±ųƋĜÏĜŞ±Ƌåú��ĘåĹ� ÏŅĹÚƚÏƋĜĹč� ƋĘåŸå� ÏŅĹƴåųŸ±ƋĜŅĹŸØ�
ĵ±ĩå�Ÿƚųå�ƋŅ�ĀĹÚ�±�ÏŅĵüŅųƋ±ÆĬå�åĹƴĜųŅĹĵåĹƋ�ƵĜƋĘ�ĜĹŞƚƋ�üųŅĵ�ĵƚĬƋĜŞĬå�ĵĜĹŅųĜƋƼ�
čųŅƚŞŸ�ƋŅ�ųåÏåĜƴå�üååÚÆ±Ïĩ�ƋĘ±Ƌ�ƋųƚĬƼ�ųåŞųåŸåĹƋŸ�ĘŅƵ�ŸƋƚÚåĹƋŸ�ŅĹ�Ï±ĵŞƚŸ�üååĬţ�
�Ņĵå�čƚĜÚĜĹč�ŧƚåŸƋĜŅĹŸ� ƋŅ�ŸƋ±ųƋ� ƋĘåŸå�ÏŅĹƴåųŸ±ƋĜŅĹŸ� ĜĹÏĬƚÚå×� ŮBŅƵ�Ę±Ÿ�ƼŅƚų�
experience as a minority on campus felt?” “Have you encountered any 
ÚĜþÏƚĬƋĜåŸ� Ņų� ÏĘ±ĬĬåĹčåŸ� ŅĹ� Ï±ĵŞƚŸ� Æ±ŸåÚ� ŅĹ� ƼŅƚų� ų±ÏåØ� åƋĘĹĜÏĜƋƼØ� čåĹÚåųØ�
culture, sexuality, or disabilities?” and “In what ways can ASB improve the 
ÏƚĬƋƚųå�±ĹÚ�±ÏÏåŸŸĜÆĜĬĜƋƼ�üŅų�ĵĜĹŅųĜƋƼ�ŸƋƚÚåĹƋŸũŰ�eüƋåų�ĬĜŸƋåĹĜĹč�ƋŅ�ƋĘå�ÏŅĹÏåųĹŸ�
Ņü�ĵ±ųčĜĹ±ĬĜǄåÚ�ŸƋƚÚåĹƋŸØ�ŸƋ±ųƋ�ÚåƴåĬŅŞĜĹč�ĹåƵ�Ƶ±ƼŸ�ƋŅ�ĜĹÏŅųŞŅų±Ƌå�ƋĘå�ƴŅĜÏåŸ�
±ĹÚ�ƵĜŸĘåŸ�Ņü�ƋĘåŸå�ŸƋƚÚåĹƋŸ�ŅĹ�±�Ĭ±ųčåų�ŸÏ±Ĭåţ��Ÿå�ƼŅƚų�ŞĬ±ƋüŅųĵ�±Ÿ�±�ŸƋƚÚåĹƋ�
Ĭå±Úåų� ƋŅ� čĜƴå� ĵ±ųčĜĹ±ĬĜǄåÚ� ŸƋƚÚåĹƋŸ� ±� ƴŅĜÏå� ŅĹ� Ï±ĵŞƚŸ� ±ĹÚ� ĜĹ� ƼŅƚų�
ÏŅĵĵƚĹĜƋƼØ�ÆƚƋ�ųåĵåĵÆåų�ĹŅƋ�ƋŅ�ŸŞå±ĩ�ŅĹ�ÆåĘ±Ĭü�Ņü�ƋĘåŸå�čųŅƚŞŸ�±ĹÚ�ÆåÏŅĵå�
a savior. Allow these students the opportunity to share their own experiences 

8LI�FIWX�[E]�XS�
WYTTSVX�]SYV�GPEWW�MW�

F]�IRGSYVEKMRK�
student 

XVERWTEVIRG]��5YWL�
SYX�JVIUYIRX�KSSKPI�

JSVQW�XS�]SYV�GPEWW�
with questions that 
IRGSYVEKI�XLIQ�XS�

share how their 
[IIO�SV�HE]�MW�KSMRK�

and what advisors 
GER�HS�XS�LIPT�

Supporting Marginalized Groups
�ĘĜŸ�ŸåÏƋĜŅĹ�ĜŸ�ĜĹƋåĹÚåÚ�üŅų�±ĬĬ��Ƌ±ý�±ĹÚ��ƋƚÚåĹƋŸ

http://www.caslboard.com
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)ƴåųƼ�ŸÏĘŅŅĬ�ĜŸ�±Ƌ�±�ÚĜýåųåĹƋ�ĬåƴåĬ�Ņü�±Ƶ±ųåĹåŸŸ�±ĹÚ�±ÏÏåŞƋ±ĹÏåØ�±ĹÚ�ƋĘå�Ÿĵ±ĬĬ�
±ÏƋĜŅĹŸ�ƼŅƚ� Ƌ±ĩå� ĹŅƵ�ƵĜĬĬ� ƋƚųĹ� ĜĹƋŅ� ÆĜč� ÏĘ±ĹčåŸ� Ņƴåų� ƋĜĵåţ��ĘåŸå� ±ÏƋĜŅĹŸ� Ï±Ĺ�

include ±ĹƼƋĘĜĹč� üųŅĵ�Ïųå±ƋĜĹč�±� Ÿ±üå�ŸŞ±Ïå�ŅĹ�Ï±ĵŞƚŸ� üŅų� ŸƋƚÚåĹƋŸ� ƋŅ�ŸĘ±ųå�

ƋĘåĜų� åƻŞåųĜåĹÏåŸ� ±Ÿ� ±� ĵĜĹŅųĜƋƼ� ƵĜƋĘ� ŞåŅŞĬå� ƵĘŅ� Ƶ±ĹƋ� ƋŅ� Ĭå±ųĹØ� ƋŅ� Ïųå±ƋĜĹč�

initiatives surrounded by ŞųŅƴĜÚĜĹč� ĜĹÏĬƚŸĜƴĜƋƼ� ±ĹÚ� ±Ƶ±ųåĹåŸŸ� üŅų�ĵ±ųčĜĹ±ĬĜǄåÚ�

ŸƋƚÚåĹƋŸţ�)ƴåĹ�ƋĘŅƚčĘ�ƋĘå�ÏƚųųĜÏƚĬƚĵ�Ƌ±ƚčĘƋ�ĜĹ�ÏĬ±ŸŸųŅŅĵŸ�Ï±ĹĹŅƋ�Æå�ÏĘ±ĹčåÚ�

upon the ųåŧƚåŸƋ�Ņü�ŸƋƚÚåĹƋŸØ�ĜƋűŸ�ĜĵŞŅųƋ±ĹƋ�ƋŅ�ŸĘ±ųå�ĜĹüŅųĵ±ƋĜŅĹ�ƵĜƋĘ�åƴåųƼŅĹå�

ŅĹ�ĵ±ųčĜĹ±ĬĜǄåÚ� čųŅƚŞŸ� ƋĘ±Ƌ� åÚƚÏ±Ƌå� ŅĹ� ƋĘå� ĘĜŸƋŅųƼ� ±ĹÚ� ÏŅĵŞĬåƻĜƋƼ� Ņü� ƋĘåŸå�

ÚåĵŅčų±ŞĘĜÏŸ� ŅĹ� Ï±ĵŞƚŸţ� �Ƽ� ÚŅĜĹč� ƋĘĜŸØ� ŸƋƚÚåĹƋŸ� ƵĜĬĬ� Ę±ƴå� ±� čųå±Ƌåų�

ƚĹÚåųŸƋ±ĹÚĜĹč� Ņü� ŅĹå� ±ĹŅƋĘåų� ±ĹÚ� Ï±Ĺ� ƵŅųĩ� ±ĬŅĹčŸĜÚå� ŅĹå� ±ĹŅƋĘåų� ƵĘĜĬå�

åĵÆų±ÏĜĹč�ƋĘåĜų�ÚĜýåųåĹÏåŸ�ų±ƋĘåų�ƋĘ±Ĺ�ŸƚŞŞųåŸŸĜĹč�ƋĘåĵ�ƋŅ�ĀƋ�ĜĹţ

Avoiding misconceptions

�åč±ųÚĬåŸŸ�Ņü�ƋĘåĜų�Æ±ÏĩčųŅƚĹÚØ�ĵ±ĹƼ�ŸƋƚÚåĹƋŸ�ŸƋųƚččĬå�ƵĜƋĘ�ƋĘåĜų�ĵåĹƋ±Ĭ�Ęå±ĬƋĘ�

Ú±ĜĬƼſ�ĘŅƵåƴåųØ�±Ÿ�±Ĺ�e��Ø�ĜƋűŸ�ĜĵŞŅųƋ±ĹƋ�ƋŅ�Ĭå±ųĹ�ŸŞåÏĜĀÏ�Ƶ±ƼŸ�ƋŅ�±ŸŸĜŸƋ�ŸƋƚÚåĹƋŸ�

ĜĹ� ĵ±ųčĜĹ±ĬĜǄåÚ� čųŅƚŞŸ� ƵĜƋĘ� ƋĘåĜų� ĵåĹƋ±Ĭ� Ęå±ĬƋĘţ� küƋåĹƋĜĵåŸØ� ĵĜĹŅųĜƋĜåŸ� ü±Ïå�

ĵĜÏųŅ±ččųåŸŸĜŅĹ�±ĹÚ�ŸƋåųåŅƋƼŞåŸ�ƋĘ±Ƌ�Ïųå±Ƌå�ÏŅĹĀĹĜĹč�ÆŅƻåŸ�Ņų�ĵŅĬÚŸţ� ��ĘåŸå�

±ŸŸƚĵŞƋĜŅĹŸ�±ųå�ŅüƋåĹ�Æ±ŸåÚ�ŅĹ�ƚĹÏŅĹƋųŅĬĬ±ÆĬå�±þĬĜ±ƋĜŅĹŸ�±ĹÚ�Ĭ±ųčåĬƼ�ÏŅĹƋųĜÆƚƋå�

ƋŅ�ƋĘå�üååĬĜĹč�Ņü�ĜŸŅĬ±ƋĜŅĹ�±ĹÚ�ÏŅĹüƚŸĜŅĹţ�FƋ�Ï±Ĺ�ÆåÏŅĵå�ÚĜþÏƚĬƋ�üŅų�ŸƋƚÚåĹƋŸ�ƋŅ�

ŞåųüŅųĵ�ƵåĬĬ�±Ÿ�ƋĘåƼ�±ųå�ĀĹÚĜĹč�ƋĘåĜų�ŅƵĹ�ĜÚåĹƋĜƋƼ�ƵĘĜĬå�ÆåĜĹč�ÏŅĵŞ±ųåÚ�ƋŅ�ŅƋĘåų�

ŞåŅŞĬå� ĜĹ� ƋĘåĜų� ÚåĵŅčų±ŞĘĜÏţ� �Ņ� ŞųåƴåĹƋ� ƋĘåŸå� ŸŅÏĜ±Ĭ� ÏŅĹĀĹåĵåĹƋŸ� üųŅĵ�

Ę±ŞŞåĹĜĹčØ�Ïųå±Ƌå�±�Ÿ±üå�ŸŞ±Ïå�ŅĹ�Ï±ĵŞƚŸ�ƵĘåųå�ŸƋƚÚåĹƋŸ�Ï±Ĺ�üųååĬƼ�ŸĘ±ųå�ƋĘåĜų�

ŸƋųƚččĬåŸ� ƵĜƋĘ� ƋĘåĜų� ĜÚåĹƋĜƋƼ� ±Ÿ� ƵåĬĬ� ±Ÿ� ±ĹƼ� ŸƋųåŸŸŅųŸ� üųŅĵ� ŸÏĘŅŅĬţ� eĬƋĘŅƚčĘ�

ŸÏĘŅŅĬŸ� ±ųå� ÏƚųųåĹƋĬƼ� Ƌå±ÏĘĜĹč� ĜĹ� ±�ƴĜųƋƚ±Ĭ� åĹƴĜųŅĹĵåĹƋØ� ƋĘåŸå� Ÿ±üå� ŸŞ±ÏåŸ� üŅų�

communication can take place over any online platform where virtual classes are 

ĘåĬÚú��Ņ�Ïųå±Ƌå�ƋĘĜŸ�ŞĬ±ƋüŅųĵØ�ĀųŸƋØ�Ę±ƴå�±�ÏŅĹƴåųŸ±ƋĜŅĹ�ƵĜƋĘ�ƼŅƚų�±ÚĵĜĹĜŸƋų±ƋĜŅĹ�

±ĹÚ�ųåŧƚåŸƋ�ƋŅ�Ę±ƴå�±Ĺ�åƻŞåųƋ�ŅĹ�ĵåĹƋ±Ĭ�Ęå±ĬƋĘ�±ĹÚ�ĜĹÏĬƚŸĜŅĹ�ŅĹ�ƼŅƚų�Ï±ĵŞƚŸ�

Ĭå±Ú�ƋĘåŸå�ĵååƋĜĹčŸţ��Ņĵå�ŞųåŞ±ųåÚ�ƋŅ�ƋĘåŸå�ĵååƋĜĹčŸ�ƵĜƋĘ�ƋĘå�åƻŞåÏƋ±ƋĜŅĹ�Ņü�

Ƌ±ÏĩĬĜĹč�ƚĹÏŅĵüŅųƋ±ÆĬå�ÏŅĹƴåųŸ±ƋĜŅĹŸ�üŅų�ƋĘå�Ÿ±ĩå�Ņü� ĜĵŞųŅƴĜĹč�ƋĘå�ÏĬĜĵ±Ƌå�ŅĹ�

Ï±ĵŞƚŸţ��Ęå�ĵ±ĜĹ�čŅ±Ĭ�Ņü�ƋĘåŸå�ÏŅĹƴåųŸ±ƋĜŅĹŸ�ŸĘŅƚĬÚ�Æå�ƋŅ�ĵ±ĩå�Ÿƚųå�ŸƋƚÚåĹƋŸ�

don’t feel alone on campus and understand the entirety of their identity is valid 

and deserves to be embraced by themselves and those around them.



�XYHIRX� PIEHIVW� WIVZI� EW� XLI� FVMHKI� FIX[IIR� WXYHIRXW� ERH� XLI�
EHQMRMWXVEXMSR � LS[IZIV�� XLMW� MW� RSX� EP[E]W� ER� IEW]� XEWO� XS� REZMKEXI��;MXL�
PIEHIVWLMT�� XLIVI� EVI� GIVXEMR� I\TIGXEXMSRW� ERH� EWWYQTXMSRW� QEHI� F]� FSXL�
WXEǺ� ERH� SXLIV� WXYHIRXW�� � 3SX� IZIV]� WXYHIRX� MR� PIEHIVWLMT� ǻXW� MRXS� XLIWI�
GEXIKSVMIW�ERH�GER�JIIP�MREHIUYEXI�SV�WIPJ�GSRWGMSYW�EFSYX�XLIMV�TSWMXMSR�SR�
GEQTYW �LS[IZIV��F]�YRHIVWXERHMRK�ERH�IQFVEGMRK�]SYV� MRHMZMHYEPMX]��]SYV�
SYXPSSO�XS[EVHW�PIEHIVWLMT�[MPP�MRGVIEWI�TSWMXMZIP]�

Common Issues Student Leaders Face
)ƴåųƼ�å±čåų�ŸƋƚÚåĹƋ�ƵĘŅ�åĹƋåųŸ�±�Ĭå±ÚåųŸĘĜŞ�ÏĬ±ŸŸ�ŸƚÆÏŅĹŸÏĜŅƚŸĬƼ�ĀĹÚŸ�±�ųŅĬå�
ĵŅÚåĬ�üųŅĵ�ƵĜƋĘĜĹ�ƋĘåĜų�Ĭå±ÚåųŸĘĜŞ�čųŅƚŞ�Ņų�ÏŅĵĵƚĹĜƋƼØ�ÆƚƋ�ĹŅƋ�åƴåųƼ�ŸƋƚÚåĹƋ�
üååĬŸ�±Ÿ�Ĝü�ƋĘåƼ�±ųå�ĬĜƴĜĹč�ƚŞ�ƋŅ�ƋĘå�ŸƋ±ĹÚ±ųÚ�ƋĘåƼ�Ę±ƴå�ŸåƋ�ŅƚƋ�üŅų�ƋĘåĵŸåĬƴåŸţ�
�ĘĜŸ� üååĬĜĹč�Ņü�ĹŅƋ�ÆåĜĹč�åĹŅƚčĘ� ĜŸ�ŅĹå� ƋĘ±Ƌ�ÏŅĹŸƋ±ĹƋĬƼ� ĬĜĹčåųŸ�Ņƴåų� ŸƋƚÚåĹƋ�
Ĭå±ÚåųŸ�ƵĘŅ�±ųå�ƋųƼĜĹč�ƋĘåĜų�Ę±ųÚåŸƋ�ƋŅ�ÏŅĹƋųĜÆƚƋå�ƋŅ�±Ĺ�Ņųč±ĹĜǄ±ƋĜŅĹØ�ÆƚƋ�üååĬ�
ƋĘåƼ� ±ųå� ĹŅƋ� ±Ÿ� čŅŅÚ� ±Ƌ� ÆåĜĹč� ±� Ĭå±Úåų� ƋĘåƼ� ƋĘŅƚčĘƋţ� eĬƋĘŅƚčĘ� ƋĘĜŸ� ĜŸ� ±Ĺ�
ŅƴåųƵĘåĬĵĜĹč� üååĬĜĹčØ� ƼŅƚ� ±ųå� ĹŅƋ� ±ĬŅĹåú� )ƴåĹ� ƋĘå� ĵŅŸƋ� ĜĹāƚåĹƋĜ±Ĭ� ±ĹÚ�
ŸƚÏÏåŸŸüƚĬ�Ĭå±ÚåųŸ�ĜĹ�ƼŅƚų�Ĭå±ÚåųŸĘĜŞ�Ņųč±ĹĜǄ±ƋĜŅĹŸ�±ĹÚ�±ųŅƚĹÚ�ƋĘå�ƵŅųĬÚ�Úå±Ĭ�
with their insecurities and self doubt within their roles. Remember, no person 
Ƶ±Ÿ�ÆŅųĹ�ƋŅ�Æå�±�Ĭå±ÚåųØ�åƴåųƼ�ŞåųŸŅĹ�ĜĹ�±�Ĭå±ÚåųŸĘĜŞ�ŞŅŸĜƋĜŅĹ�Ę±Ÿ�ƵŅųĩåÚ�ƋŅ�čåƋ�
to where they are and experience all of the same fears as everyone else. While 
Ĭå±ÚåųŸ�±ųå�åƻŞåÏƋåÚ�ƋŅ�åƻƚÚå�ÏŅĹĀÚåĹÏå�±ĹÚ�ŸåĬüě±ŸŸƚų±ĹÏå�ƵĜƋĘ�±ĬĬ�Ņü�ƋĘåĜų�
actions, it’s okay to let other people know you are nervous and self-conscious 
±ÆŅƚƋ�ƼŅƚų�ÏŅĹƋųĜÆƚƋĜŅĹ�ƋŅ�ƼŅƚų�Ņųč±ĹĜǄ±ƋĜŅĹţ�kĹå�Ņü�ƋĘå�ĩåƼŸ�ƋŅ�ÆåĜĹč�±�čųå±Ƌ�
Ĭå±Úåų� ĜŸ� ŸĘŅƵĜĹč�ƴƚĬĹåų±ÆĜĬĜƋƼ� ƋŅ� ŞųŅƴå�ƼŅƚų� Ş±ŸŸĜŅĹ� ±ĹÚ� ÚåÚĜÏ±ƋĜŅĹ� ƋŅ� ƋĘå�
čųŅƚŞŸ�±ĹÚ�Ņųč±ĹĜǄ±ƋĜŅĹŸ�ƼŅƚ�±ųå�±�Ş±ųƋ�Ņüţ��ĘåĹ�ĜƋ�ÏŅĵåŸ�ƋŅ�åƴåĹƋŸ�±ĹÚ�ƋĘå�
reactions from students, even if the feedback received is not what you had 
anticipated, that’s okay! Everyone wants to be a critic, but not everyone wants 
ƋŅ�ŞĬ±Ĺ�±Ĺ�åƴåĹƋţ�eĬƵ±ƼŸ�ųåĵåĵÆåų�ƋŅ�ŸĘŅƵ�ƼŅƚų�Ş±ŸŸĜŅĹ�üŅų�±Ĺ�Ņųč±ĹĜǄ±ƋĜŅĹ�
and continue to improve when needed.

How to Move Past these Mindsets
Xå±ÚåųŸĘĜŞ�ĜŸ�ĹŅƋ�ŸŅĵåƋĘĜĹč�ĵå±ĹƋ�üŅų�ŅĹĬƼ�±�ŸŞåÏĜĀÏ�čųŅƚŞ�Ņü�ŞåŅŞĬåØ�ų±ƋĘåųØ�
ĜƋűŸ�ĵå±ĹƋ�üŅų�±ĹƼ�ŞåųŸŅĹ�ƵĜƋĘ�±�Ş±ŸŸĜŅĹ�üŅų�ÏĘ±Ĺčå�±ĹÚ�±ÚƴŅÏ±ÏƼţ��Ęåųå�ĜŸ�ĹŅ�
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Navigating Through
School as a Student Leader

This section is intended for all student leaders and advisors
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ÏĬå±ų� Ĝĵ±čå�Ņü�ƵĘ±Ƌ�±� Ĭå±Úåų�ŸĘŅƚĬÚ� ĬŅŅĩ� ĬĜĩå�ÆåÏ±ƚŸå� Ĭå±ÚåųŸ�Ï±Ĺ�Æå�±ĹƼŅĹå�
üųŅĵ�±ĹƼ�Æ±ÏĩčųŅƚĹÚţ�a±ĹƼ�ŸÏĘŅŅĬŸ�Ę±ƴå�Ïųå±ƋåÚ�±Ĺ� Ĝĵ±čå�ŅĹĬƼ� ƋĘå�ŸƋƚÚåĹƋŸ�
ĜĹƴŅĬƴåÚ� ĜĹ�ĵƚĬƋĜŞĬå�e{� ±ĹÚ�BŅĹŅųŸ� ÏĬ±ŸŸåŸ� ±ųå� Ï±Ş±ÆĬå� Ņü� ŸåųƴĜĹč� ĜĹ� ŸƋƚÚåĹƋ�
Ĭå±ÚåųŸĘĜŞ�ŞŅŸĜƋĜŅĹŸſ�ĘŅƵåƴåųØ�ƋĘ±ƋűŸ�ĹŅƋ�Ƌųƚåţ�Xå±ÚåųŸĘĜŞ�čųŅƚŞŸ�ĹååÚ�ƋŅ�Ę±ƴå�
ŸƋƚÚåĹƋŸ�üųŅĵ�±�ƵĜÚå�ų±Ĺčå�Ņü�ÏĬ±ŸŸåŸ�±ĹÚ�ÚåĵŅčų±ŞĘĜÏŸ�ƋŅ�ƋųƚĬƼ�Ę±ƴå�±�čųå±Ƌåų�
ŞåųŸŞåÏƋĜƴå�ŅĹ�åƴåĹƋŸ� ±ĹÚ� ĜÚå±Ÿú�cåƴåų� ÏŅĵŞ±ųå�ƼŅƚų� ŅƵĹ� ĜÚåĹƋĜƋƼ� ƋŅ� ƋĘ±Ƌ� Ņü�
ŸŅĵåŅĹå� ĜĹ� ƼŅƚų� Ĭå±ÚåųŸĘĜŞ� čųŅƚŞ� ŸĜĵŞĬƼ� ÆåÏ±ƚŸå� ƼŅƚ� üååĬ� ƋĘåƼ� ĀƋ� ƋĘå�
ŮĬå±ÚåųŸĘĜŞ� ĵŅĬÚŰ� ÆåƋƋåų� ƋĘ±Ĺ� ƼŅƚ� ÚŅţ� �ĹÚåųŸƋ±ĹÚĜĹč� ±ĹÚ� ĵåĹƋ±ĬĬƼ� Æųå±ĩĜĹč�
ÚŅƵĹ�ƋĘåŸå�ŸƋåųåŅƋƼŞåŸ�Ņü�Ĭå±ÚåųŸ�±ĹÚ�åĵÆų±ÏĜĹč�ƼŅƚųŸåĬü�ĜŸ�ƴĜƋ±Ĭ�ƋŅ�ÏŅĹŸĜŸƋåĹƋĬƼ�
Æå�±ƚƋĘåĹƋĜÏţ��Ęå�ÏŅƚų±čå�ƋŅ�Æå�ƼŅƚųŸåĬü�±ĹÚ�ŸŞå±ĩ�ŅĹ�ÆåĘ±Ĭü�Ņü�ƵĘ±Ƌ�ƼŅƚ�ÆåĬĜåƴå�
ĜĹ�ƵĘĜĬå�ĩååŞĜĹč�±Ĺ�ŅŞåĹ�ĵĜĹÚ�ƋŅ�ƋĘå�ĜÚå±Ÿ�Ņü�ŅƋĘåųŸ�ĜŸ�ĵƚÏĘ�ĵŅųå�ŞŅƵåųüƚĬ�ƋĘ±Ĺ�
ŸĜĵŞĬƼ�±čųååĜĹč�ƵĜƋĘ�ƋĘŅŸå�±ųŅƚĹÚ�ƼŅƚ�ÆåÏ±ƚŸå�ƼŅƚ�üååĬ�±Ÿ�Ĝü�ƼŅƚų�ÆåĬĜåüŸ�±ųå�ĹŅƋ�
valid. Instead, take this as an opportunity to learn the perspective of other people 
±ĹÚ�ŸĘ±ųå�ƵĜƋĘ�ƋĘåĵ�ƵĘƼ�ƼŅƚų�ÆåĬĜåüŸ�±ųå�ŸŅ�ĜĵŞŅųƋ±ĹƋ�ƋŅ�ƼŅƚţ��Ņ�ÆåčĜĹ�ĵŅƴĜĹč�
Ş±ŸƋ�ƋĘåŸå�ĵĜĹÚŸåƋŸØ�Ïųå±Ƌå�±�ÏĘ±ųƋ�ųåāåÏƋĜĹč�±ĬĬ�Ņü�ƼŅƚų�ÆåŸƋ�Ĭå±ÚåųŸĘĜŞ�ŧƚ±ĬĜƋĜåŸ�
±ĹÚ�ƵĘ±Ƌ� ƼŅƚų� čŅ±Ĭ�ƵĜƋĘ� Ĭå±ÚåųŸĘĜŞ� ĜŸţ� FÚåĹƋĜüƼĜĹč� ƼŅƚų� ÚųĜƴå� ±ĹÚ� Ş±ŸŸĜŅĹ� üŅų�
leadership will allow you to focus on what’s truly important and not about the 
ĜĹŸåÏƚųĜƋĜåŸ�ƋĘ±Ƌ�ÏŅĵå�üųŅĵ�üååĬĜĹč�ĜĹ±Úåŧƚ±Ƌåţ�eĬƵ±ƼŸ�ųåĵåĵÆåų�ƋŅ�ĩååŞ�ƼŅƚų�
čŅ±Ĭ�ĜĹ�ĵĜĹÚØ�±Ÿ�ĜƋűŸ�ĜĵŞŅųƋ±ĹƋ�ƋŅ�ƋĘĜĹĩ�±ÆŅƚƋ�ƋĘå�Ĭ±ųčåų�ĜĵŞ±ÏƋ�ƼŅƚűĬĬ�Ę±ƴå�ŅĹ�ƼŅƚų�
Ĭå±ÚåųŸĘĜŞ�Ņųč±ĹĜǄ±ƋĜŅĹ�ÆƼ�ŸƋ±ƼĜĹč�Ƌųƚå�ƋŅ�ƼŅƚųŸåĬü�±ĹÚ�Ĭå±ÚĜĹč�ƵĜƋĘ�Ş±ŸŸĜŅĹţ�

Staying True to Yourself
�åč±ųÚĬåŸŸ� Ņü�ƵĘ±Ƌ� ŅƋĘåų� ŞåŅŞĬå� ±ųå� ÚŅĜĹčØ� ±ĬƵ±ƼŸ� ųåĵåĵÆåų� ƋŅ� ŸƋ±Ƽ� Ƌųƚå� ƋŅ�
ƵĘ±Ƌ�ƼŅƚ�ÆåĬĜåƴå�ĜĹ�±ĹÚ�ƵŅųĩ�ƋŅƵ±ųÚŸ�ƋĘå�ÏĘ±Ĺčå�ƼŅƚ�Ƶ±ĹƋ�ƋŅ�Ÿååţ�eŸ�ƼŅƚ�±ƋƋ±ĜĹ�
leadership positions, you are often thrust into situations where you are presented 
ƵĜƋĘ�±�ÚåÏĜŸĜŅĹ�ƋŅ�åĜƋĘåų�ÚŅ�ŸŅĵåƋĘĜĹč�ƼŅƚ�±ųå�ƚĹÏŅĵüŅųƋ±ÆĬå�ƵĜƋĘ�Ņų�ŸƋ±Ƽ�Ƌųƚå�ƋŅ�
ƼŅƚųŸåĬü�±ĹÚ�ĵ±ĩå�ÚåÏĜŸĜŅĹŸ�ƋĘ±Ƌ�üååĬ�ųĜčĘƋ�ƋŅ�ƵĘŅ�ƼŅƚ�±ųåţ�Fü�±�ÚåÏĜŸĜŅĹ�ƋŅ�Ïųå±Ƌå�
±Ĺ� åƴåĹƋ� Ņų� ±ÏƋĜƴĜƋƼ� ŅĹ� ƼŅƚų� Ï±ĵŞƚŸ� ÚŅåŸĹŲƋ� üååĬ� ĬĜĩå� ĜƋűŸ� ųåŞųåŸåĹƋĜĹč� ±�
community as best as it possibly could and you feel uncomfortable, do not 
ĘåŸĜƋ±Ƌå�ƋŅ�ŸŞå±ĩ�ƚŞ�±č±ĜĹŸƋ�ĜƋú��Ęå�Ĭå±ÚåųŸ�Ņü�ƋŅĵŅųųŅƵ�±ųå�ƋĘå�ŅĹåŸ�ƵĘŅ�±ųå�ĹŅƋ�
±üų±ĜÚ� Ņü� ÚĜŸ±čųååĜĹč�ƵĜƋĘ� ŅƋĘåų� ŞåŅŞĬå� Ĝü� ĜƋ�ĵå±ĹŸ� ŸƋ±ĹÚĜĹč� ƚŞ� üŅų�ƵĘ±Ƌ� ƋĘåƼ�
believe in. At the end of the day, you are the one who will have to live with the 
ÏŅĹŸåŧƚåĹÏåŸ�Ņü�ÚåÏĜŸĜŅĹŸ�ĵ±Úå�ŅĹ�ƼŅƚų�ÆåĘ±ĬüØ�±ĹÚ�ƋĘŅŸå�±ÏƋĜŅĹŸ�ƵĜĬĬ�ÏŅĹƋĜĹƚå�
ƋŅ�ųåāåÏƋ�ƵĘŅ�ƼŅƚ�±ųå�ƚĹĬåŸŸ�ƼŅƚ�±ĬĬŅƵ�ƼŅƚųŸåĬü�ƋŅ�ĹŅƋ�ÏŅĹüŅųĵ�ƋŅ�ƋĘå�ĜÚå±Ÿ�Ņü�
ŅƋĘåųŸţ�8Ņų�ĵŅųå� ĜĹüŅųĵ±ƋĜŅĹ�ŅĹ�ŸƋ±ƼĜĹč� Ƌųƚå� ƋŅ�ƼŅƚųŸåĬüØ�ÏĘåÏĩ�ŅƚƋ� ƋĘĜŸ�±ųƋĜÏĬå�
üųŅĵ�ƵåĬĬÚŅĜĹčţŅųč�ú
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Now that your ASB knows how to 
WYTTSVX�QEVKMREPM^IH�KVSYTW�ERH�LS[�
XS� EZSMH� QMWGSRGITXMSRW�� MX� MW� XMQI� XS�
WTVIEH�XLEX�E[EVIRIWW�XS�]SYV�WXYHIRX�
FSH]��8LIVI�EVI�E�JI[�IRKEKMRK�[E]W�
]SY�GER�KS�EFSYX�XLMW�

Dedicate a Week to Mindfulness
�åĜĹč� ĜĹÚĜƴĜÚƚ±ĬĬƼ� ÏŅĹŸÏĜŅƚŸ� Ņü� ƼŅƚų�
mental health is one of the keys to 
ĬĜƴĜĹč�±�Ę±ŞŞƼ�±ĹÚ�Ęå±ĬƋĘƼ�ĬĜüåţ� FĹ�ĘĜčĘ�
ŸÏĘŅŅĬØ� ĜƋ� Ï±Ĺ�Æå�åƻƋųåĵåĬƼ�ÚĜþÏƚĬƋ� ƋŅ�
ĵ±Ĺ±čå� ƋĘĜŸ� åŸŞåÏĜ±ĬĬƼ� ƵĘåĹ� ƼŅƚ� Ņų�
your peers do not have access to those 
ųåŸŅƚųÏåŸţ� %åÚĜÏ±ƋĜĹč� ±� Ƶååĩ� ƋŅ�
ĵĜĹÚüƚĬĹåŸŸ�ĜŸ�±�ƋĘŅƚčĘƋüƚĬ�Ƶ±Ƽ�ƋŅ�ĘåĬŞ�
čåƋ�ƼŅƚų�ŸƋƚÚåĹƋŸ�ŸŅĵå�ĵƚÏĘěĹååÚåÚ�
mental clarity. 

e� čųå±Ƌ� ƋĜŞ� ƵĘåĹ� ŞĬ±ĹĹĜĹč� ±� ĵåĹƋ±Ĭ�
health week is to focus on a topic each 
day and then wrap it up at the end of the 
week. Here are a few examples of 
ÚĜýåųåĹƋ�Ú±ƼŸ�ƼŅƚų�ŸÏĘŅŅĬ�ÏŅƚĬÚ�üŅÏƚŸ�ŅĹţ�

Stretch with your ASB: �ĘĜŸ� ĜÚå±�Ƶ±Ÿ�
inspired by student leaders at Vista 
aƚųųĜåƋ±� BĜčĘ� �ÏĘŅŅĬţ� ¥Ņƚų� ŸƋƚÚåĹƋ�
Ĭå±ÚåųŸĘĜŞ� čųŅƚŞ� Ï±Ĺ� ĜĹƴĜƋå� ƋĘå�
Ï±ĵŞƚŸ�ƋŅ�ÏŅĵå�ƋŅ�ÚŅ�ŸŅĵå�ƼŅč±�ƵĜƋĘ�
ƼŅƚ�±ĬĬ� ĜĹ� ƋĘå�ĵŅųĹĜĹč� ŠĜü�ƼŅƚų� ÏĬ±ŸŸåŸ�
±ųå�ĹŅƋ�ƋŅŅ�å±ųĬƼšţ��ĘĜŸ�ĜŸ�±�čųå±Ƌ�ƋĜĵå�ƋŅ�
bond with your campus and help 
ĵåÚĜƋ±Ƌåţ� a±ĩå� Ÿƚųå� ĹŅƋ� ƋŅ� ŞųåŸŸƚųå�
ŸƋƚÚåĹƋŸ�ĜĹƋŅ�ƋƚųĹĜĹč�ŅĹ�ƋĘåĜų�Ï±ĵåų±Ÿ�
so everyone is comfortable!

�LS[GEWMRK� �EJI� �TEGIW� Create an 
FĹŸƋ±čų±ĵx�Ĝĩ�Ņĩ� ÏĘ±ĬĬåĹčå� ƋŅ� Ę±ƴå�
ŸƋƚÚåĹƋŸ�Ïųå±Ƌå�±ĹÚ�ŸĘŅƵ�Ņý�ƋĘåĜų�Ÿ±üå�
ŞĬ±ÏåŸú� �ĘĜŸ� Ï±Ĺ� ĜĹÏĬƚÚå� ŸŅĵå�
ÏŅĵüŅųƋĜĹč� ŞĜÏƋƚųåŸØ� ģŅƚųĹ±ĬŸØ� ±ĹÚ�

(LIGO�SYX�SYV�

TVIZMSYW�TEGO��

:MVXYEPM^MRK�]SYV�

1IEHIVWLMT�XS�PIEVR�

about how to create 

ER�SRPMRI�;IPPRIWW�

(IRXIV��8LI�TEGO�MW�

EZEMPEFPI�JSV�EGGIWW�EX

caslboard.com/curriculum.

Awareness Initiatives 
This section is intended for all student leaders and advisors

ƵĘ±Ƌåƴåų�ĘåĬŞŸ�ƋĘåĵú��ųå±Ƌå�±�ÏŅĬĬ±čå�Ņų�
±�Ę±ŸĘƋ±č�ƋŅ�ŸĘŅƵ�Ņý�åƴåųƼŅĹåűŸ�±ųå±Ÿú

�ŅĵåƋĜĵåŸ�ĜƋ�ĜŸ�ÚĜþÏƚĬƋ�ƋŅ�åƻŞųåŸŸ�±ĹÚ�
ŸĘ±ųå� ƵĘ±Ƌ� Ƶå� ±ųå� čŅĜĹč� ƋĘųŅƚčĘţ�
)ĹÏŅƚų±čå� ŸƋƚÚåĹƋŸ� ƋŅ� ŸĘ±ųå� ƋĘåĜų�
ŸƋŅųĜåŸ� ±ĹŅĹƼĵŅƚŸĬƼţ� ¥Ņƚ� Ï±Ĺ� åĜƋĘåų�
ƚŸå� :ŅŅčĬå� 8ŅųĵŸ� Ņų� ±ĹŅĹƼĵŅƚŸ�
Padlets so others can see they are not 
alone. 

)SX�8EPO���±ĩåĹ�üųŅĵ�)ĹÏŅƚų±čå�BŅŞå�
±ĹÚ�BåĬŞ�kųč±ĹĜǄ±ƋĜŅĹ×�Ę±ƴå�ŸƋƚÚåĹƋŸØ�
teachers, and faculty wear a blue dot 
ŸƋĜÏĩåų�Ĝü�ƋĘåƼ�±ųå�±�Ÿ±üå�ŞåųŸŅĹ�ƋŅ�čŅ�ƋŅ�
Ƌ±Ĭĩţ� �ĘåƼ� Ï±Ĺ� ±ĬŸŅ� ŞƚƋ� ĜƋ� ŅĹ� ƋĘåĜų�
ÆåĬŅĹčĜĹčŸ� ±ĹÚ� ĜĹ� ƋĘåĜų� ųŅŅĵŸ� ŠüŅų�
Ƌå±ÏĘåųŸ� ±ĹÚ� ü±ÏƚĬƋƼšţ� �ĘĜŸ� ĜŸ� ±� čųå±Ƌ�
way to help those who need someone 
ƋŅ�ĀĹÚ�ƋĘå�ųĜčĘƋ�ŞåųŸŅĹţ�

&ǽVQEXMSRW�� �ųƼ� ŸåĹÚĜĹč� ŅƚƋ� Ú±ĜĬƼ�
±þųĵ±ƋĜŅĹŸ�±ÆŅƚƋ�ŸƋųåŸŸ�±ĹÚ�Ęå±ĬƋĘ�ƋŅ�
čĜƴå� ŸƋƚÚåĹƋŸ� ±� ŞŅƋåĹƋĜ±Ĭ� ųåĵĜĹÚåų� ƋŅ�
Ƌ±ĩå�Ï±ųå�Ņü�ƋĘåĵŸåĬƴåŸţ��ĘĜŸ�ĜŸ�±�Ÿĵ±ĬĬ�
initiative that can help lift spirits on a 
virtual platform! 

,SEP�TPERRMRK� )ĹÏŅƚų±čå�ŸƋƚÚåĹƋŸ�ƋŅ�
Ïųå±Ƌå� ŞåųŸŅĹ±Ĭ� čŅ±ĬŸ� ƋŅ� ĘåĬŞ� ƋĘåĵ�
relieve stress, practice self-care, or 
express themselves. If they feel 
ÏŅĵüŅųƋ±ÆĬå�±Ÿĩ�ƋĘåĵ�ƋŅ�ŞŅŸƋ�ĜƋ�±ĹÚ�Ƌ±č�
your ASB’s social media!

�SGMEP�2IHME�&[EVIRIWW� On your ASB’s 
ŸŅÏĜ±Ĭ�ĵåÚĜ±�ŞĬ±ƋüŅųĵŸ�Šťåĵ±ĜĬ�üŅų�ƋĘŅŸå�
ƵĜƋĘŅƚƋ�ĜƋšØ�ÆųĜĹč�±Ƶ±ųåĹåŸŸ�ƋŅ�ÚĜýåųåĹƋ�
ĵåĹƋ±Ĭ�Ęå±ĬƋĘ�ÏŅĹÚĜƋĜŅĹŸţ�a±ĩå�Ÿƚųå�ƋŅ�
reach out to students about how mental 
Ęå±ĬƋĘ� ±ýåÏƋŸ� ƋĘåĜų� ĬĜüå� ŸŅ� ƼŅƚ� ±ųåĹűƋ�
ĵĜŸųåŞųåŸåĹƋĜĹč�±ĹƼ�ŞŅŞƚĬ±ƋĜŅĹŸţ
 

'VMRK�(LERKI�XS�2MRH�

MW�E�QIRXEP�LIEPXL�

SVKERM^EXMSR�JSGYWIH�

SR�IRHMRK�XLI�WXMKQE�

and discrimination 

WYVVSYRHMRK�QIRXEP�

MPPRIWW��8LIMV�LMKL�

WGLSSP�TVSKVEQ�KMZIW�

XIIRW�E�TPEXJSVQ�XS�

share their voices and 

raise awareness 

EVSYRH�QIRXEP�LIEPXL��

8LMW�TEKI�KMZIW�QSVI�

MRJSVQEXMSR�SR�LS[�

]SY�GER�FVMRK�XLMW�

TVSKVEQ�XS�]SYV�

GEQTYW�ERH�EPP�XLEX�

XLMW�TVSKVEQ�LEW�XS�

SǺIV�

https://tinyurl.com/y9me4f83

https://tinyurl.com/y9me4f83
http://www.caslboard.com
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Provide Resources to Students
Fü�ƼŅƚų�e���ÚŅåŸ�ĹŅƋ�ÏĘŅŅŸå�ƋŅ�Ę±ƴå�±�ŸŞåÏĜĀÏ�åƴåĹƋ�ƋĘåųå�±ųå�ĵ±ĹƼ�ĬŅĹčěƋåųĵ�
Ƶ±ƼŸ� ƋŅ� ĘåĬŞ� ŸŞųå±Ú� ±Ƶ±ųåĹåŸŸţ� �Ęå� Æå±ƚƋĜüƚĬ� ±ŸŞåÏƋ� Ņü� ±Ƶ±ųåĹåŸŸ� ĜŸ� � ƋĘå�
ųåŸŅƚųÏåŸ�ƼŅƚų�e���ĘĜčĘĬĜčĘƋŸ�Ï±Ĺ�Æå�ŸŞåÏĜĀÏ� ƋŅ�ƵĘ±Ƌ�ƼŅƚų�ŸÏĘŅŅĬ�ĹååÚŸ�ĘåĬŞ�
with. Here some resources the student leaders on your campus can provide!

Mental Health Forum
�ĘĜŸ�åƴåĹƋ�ƵŅƚĬÚ�Æå�čųå±Ƌ�±Ƌ�ƋĘå�ÆåčĜĹĹĜĹč�Ņü�ƋĘå�Ƶååĩţ��Ƌ±ųƋ�ÆƼ�±ŸĩĜĹč�Ĝü�ƋĘåųå�
±ųå�±ĹƼ�ŸŅƚųÏåŸ�Ņü�ŞåųŸŅĹ±Ĭ�ŸƋųåŸŸ�ŅĹ�ƼŅƚų�Ï±ĵŞƚŸţ�¥Ņƚų�e���Ï±Ĺ�±ĬŸŅ�±Ÿĩ�ĘŅƵ�
ƼŅƚų� Ĭå±ÚåųŸĘĜŞ� čųŅƚŞ� Ï±Ĺ� ŸƚŞŞŅųƋ� ƋĘåĵ�ƵĜƋĘ� ųåŸŅƚųÏåŸØ� Şų±ÏƋĜÏåŸØ� ±ĹÚ� ŅƋĘåų�
events. 
ÃeĬŸŅ�±Ÿĩ�ƼŅƚų�ŸƋƚÚåĹƋ�ÆŅÚƼ�ĘŅƵ�ĵƚÏĘ�Ņü� ƋĘåĜų� ƋĜĵå�ŸŞåĹƋ�ƵŅųĩĜĹč� ĜŸ� üŅÏƚŸåÚ�
ƵĜƋĘŅƚƋ�ÚĜŸƋų±ÏƋĜŅĹŸţ��ĘĜŸ�ƵĜĬĬ�čĜƴå�±�ųå±ĬĜŸƋĜÏ�±ĹÚ�±ÏÏƚų±Ƌå�ÏŅƚĹƋ�üŅų�ƼŅƚų�e���Ã

Wellness Center 
�ĘåÏĩ�ŅƚƋ�Ņƚų�ŞųåƴĜŅƚŸ�Ş±Ïĩ×��ĜųƋƚ±ĬĜǄĜĹč�ƼŅƚų�Xå±ÚåųŸĘĜŞ�ƋŅ�Ĭå±ųĹ�±ÆŅƚƋ�ĘŅƵ�ƋŅ�
Ïųå±Ƌå� ±Ĺ� ŅĹĬĜĹå� �åĬĬĹåŸŸ� �åĹƋåųúú� �Ęå� Ş±Ïĩ� ĜŸ� ±ƴ±ĜĬ±ÆĬå� üŅų� ±ÏÏåŸŸ� ŅĹ�
caslboard.com/curriculum.

Mental Health Resource Board
�Fü�ƼŅƚų�ŸÏĘŅŅĬ�Ę±Ÿ�±�Ú±ĜĬƼ�ÆƚĬĬåƋĜĹ�Ņų�±�ƴĜųƋƚ±Ĭ�ŸƋƚÚåĹƋ�ųåŸŅƚųÏå�ÆŅ±ųÚØ�ƋųƼ�±ÚÚĜĹč�
±Ƶ±ųåĹåŸŸ� ±ÆŅƚƋ� ĵåĹƋ±Ĭ� Ęå±ĬƋĘú� FƋ� ĜŸ� ±� čųå±Ƌ� ÏåĹƋų±Ĭ� ŞĬ±Ïå� ƋŅ� ĩååŞ� ĘŅƋĬĜĹåŸØ�
contacts, and other vital information accessible to your student body.
 
Diversity Library�e�üƚĹ�Ƶ±Ƽ�ƋŅ�ŞųŅĵŅƋå�ÚĜƴåųŸĜƋƼ�±ĵŅĹčŸƋ�ŸƋƚÚåĹƋŸ�±ĹÚ�ü±ÏƚĬƋƼ�ĜŸ�
ƋĘųŅƚčĘ�ĵŅƴĜåŸ�±ĹÚ�ĬĜƋåų±Ƌƚųåţ��ųå±Ƌå�±�ÚŅÏƚĵåĹƋ�ƵĜƋĘ�ĬĜŸƋŸ�Ņü�ĵŅƴĜåŸ�±ĹÚ�ÆŅŅĩŸ�
ƼŅƚų�Ï±ĵŞƚŸ�Ï±Ĺ�ĜĹÚƚĬčå�ĜĹţ�a±ĩå�Ÿƚųå�ƋŅ�ų±Ƌå�ƋĘåĵ�Ŏ�ŅƚƋ�Ņü�Ă�±ĹÚ�čĜƴå�±�ĬĜƋƋĬå�
ÚåŸÏųĜŞƋĜŅĹ� ƋŅ� čåƋ� ŞåŅŞĬå� åƻÏĜƋåÚţ��ĘåĹ� ƼŅƚų� ŸƋƚÚåĹƋ� čŅƴåųĹĵåĹƋ� ĘåĬŞŸ� ƋŅ�
create this document make sure to have all books from the BIPOC perspective!
 
“What If” Week
�Ę±Ƌ�Fü��ååĩ�ĜŸ�±�čųå±Ƌ�ŅŞŞŅųƋƚĹĜƋƼ�ƋŅ�ÆųĜĹč�ĜĹ�ĵåĵÆåųŸ�Ņü�ƼŅƚų�ÏŅĵĵƚĹĜƋƼ�ŅĹƋŅ�
ƼŅƚų� Ï±ĵŞƚŸţ� eŸ� ±� Ĭå±ÚåųŸĘĜŞ� čųŅƚŞØ� ÚĜŸÏƚŸŸ�ƵĘ±Ƌ� ƼŅƚų� ŸƋƚÚåĹƋ� ÆŅÚƼ� ÏŅƚĬÚ�
ÆåĹåĀƋ� üųŅĵ� Ĭå±ųĹĜĹč� ±ÆŅƚƋţ� �Ņĵå� ƋŅŞĜÏŸ� ÏŅƚĬÚ� ĜĹÏĬƚÚå� ųåĬĜčĜŅƚŸ� ƋŅĬåų±ĹÏåØ�
ƵŅĵåĹűŸ�ųĜčĘƋŸØ�ĵåĹƋ±Ĭ�Ęå±ĬƋĘØ�ŸƚÆŸƋ±ĹÏå�±ÆƚŸåØ�ŸƚĜÏĜÚå�ŞųåƴåĹƋĜŅĹØ�±ĹÚ�åŧƚĜƋƼţ�
¥Ņƚ�ĵ±Ƽ�±ĬŸŅ�Ƶ±ĹƋ�ƋŅ�ÏĘŅŅŸå�±�ƋĘåĵå�ĬĜĩå�ĬĜŸƋåĹĜĹčØ�±ÚƴŅÏ±ÏƼØ�Ņų�ÏŅĵĵƚĹĜÏ±ƋĜŅĹ�
ƋŅ�Æ±Ÿå�ƼŅƚų�Ú±Ƽ�±ųŅƚĹÚţ�cåƻƋØ�ųå±ÏĘ�ŅƚƋ�ƋŅ�ÏŅĵĵƚĹĜƋƼ�Ş±ųƋĹåųŸ�±ŸĩĜĹč�ƋĘåĵ�ƋŅ�
come and present a 30-minute workshop about their area of experiences and 
ŅƋĘåų�ĬŅčĜÏŸ�ĬĜĩå�ƋĜĵå�±ĹÚ�¬ŅŅĵ�ĬĜĹĩŸţ�FƋ�ĜŸ�åŸŸåĹƋĜ±Ĭ�ƋŅ�ÚåƋåųĵĜĹå�±�ŸÏĘåÚƚĬå�ƋŅ�
åĹÏŅƚų±čå�ƼŅƚų�Ĭå±ÚåųŸĘĜŞ�ƋŅ�±ƋƋåĹÚţ�eĬŸŅØ�ŞųŅƴĜÚå�±�ĬĜŸƋ�Ņü�ŞųŅĵŞƋĜĹč�ŧƚåŸƋĜŅĹŸ�
to send with your members to ask if there is extra time. In the end, you can play a 
documentary that relates to your theme. Remember, the focus of this week is to 
åÚƚÏ±Ƌå�ěě�ĜƋ�ŸĘŅƚĬÚĹűƋ�Æå�Ƌųå±ƋåÚ�±Ÿ�±�ųåčƚĬ±ų�ŸŞĜųĜƋ�Ƶååĩú

Leaders are 
GSRWMWXIRXP]�PSSOMRK�

JSV[EVH�XS�XLI�RI\X�
TVSNIGX�SV�MHIE�FYX�XS�

QEMRXEMR�E�KSSH�
QIRXEP�WXEXI��MX�MW�

IWWIRXMEP�XS�
VI�IZEPYEXI�]SYV�
TEWX��*RGSYVEKI�

]SYV�WXYHIRXW�XS�ǻPP�
SYX�XLMW�[SVOWLIIX�EX�

XLI�IRH�SJ�IZIV]�
month to maintain 

XLIQWIPZIW�ERH�
MQTVSZI�QSZMRK�

JSV[EVH��
https://tinyurl.com/yyppcqr4

https://tinyurl.com/yyppcqr4
http://www.caslboard.com
Brian Chander
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Talking to Administration  and Parents
eĹŅƋĘåų�čųŅƚŞ�ƼŅƚų�e���Ï±Ĺ�ÆųĜĹč�±Ƶ±ųåĹåŸŸ�ƋŅ�ĜŸ�ƼŅƚų�±ÚĵĜĹĜŸƋų±ƋĜŅĹţ���Ÿƚ±ĬĬƼØ�
čŅĜĹč�ƋŅ�±ÚĵĜĹĜŸƋų±ƋĜŅĹ�Ï±Ĺ�Æå�±�ƴåųƼ�ÚĜþÏƚĬƋ�±ĹÚ�ÏĘ±ĬĬåĹčĜĹč�ŞųŅÏåŸŸ�ƋŅ�čåƋ�ƋĘå�
ŸĜčĹĜĀÏ±ĹƋ� ÏĘ±Ĺčå� ƼŅƚ� ĹååÚţ� �åüŅųå� ƼŅƚ� ŸƋ±ųƋ� Ƌ±ĬĩĜĹč� ƵĜƋĘ� ƼŅƚų� ŸÏĘŅŅĬűŸ�
±ÚĵĜĹĜŸƋų±ƋĜŅĹØ� ƼŅƚ� ĹååÚ� ±� ŞĬ±Ĺ� Ņü� ƵĘ±Ƌ� ƼŅƚ� ±ųå� Ƌ±ĬĩĜĹč� ±ÆŅƚƋ� ƋŅ� Æå� Ƌ±ĩåĹ�
seriously. Create a plan of what your idea is and where your ideas come into play.

8EPOMRK�8MTW���å�8ĬåƻĜÆĬå�±ĹÚ��ŞåÏĜĀÏ×��ĘåĹ�ƼŅƚ�Ę±ƴå�ƼŅƚų�ŞĬ±ĹØ�Æå�ĵĜĹÚüƚĬ�ĹŅƋ�
±ĬĬ�Ņü�ƼŅƚų�ƴĜŸĜŅĹŸ�ƵĜĬĬ�ĬĜĩåĬƼ�Æå�±ŞŞųŅƴåÚţ��Ęå�±ÚƚĬƋ�Ĭå±ÚåųŸ�Ņü�ƼŅƚų�ŸÏĘŅŅĬ�Ę±ƴå�ƋŅ�
Æå�ųå±ĬĜŸƋĜÏ�±ĹÚ�ŸŅ�ÚŅ�ƼŅƚţ�Fü�ƼŅƚų�e���ĜŸ�ƴåųƼ�±ƋƋ±ÏĘåÚ�ƋŅ�ŅĹå�ĜÚå±Ø�Æå�āåƻĜÆĬå�ƵĜƋĘ�
ĜƋţ��ŅĵŞųŅĵĜŸå�ĜŸ�±Ĺ�åŸŸåĹƋĜ±Ĭ�ƋŅŅĬ�ƋŅ�ĵ±ĩå�ŞųŅčųåŸŸ�ĜĹ�ƼŅƚų�ÏŅĵĵƚĹĜƋƼţ�FƋ�ĜŸ�±ĬŸŅ�
ĜĵŞŅųƋ±ĹƋ�ƋŅ�Æå�ŸŞåÏĜĀÏ�ƋŅ�čĜƴå�ƼŅƚų�±ÚĵĜĹĜŸƋų±ƋĜŅĹ�±�Ƌ±ĹčĜÆĬå�čŅ±Ĭú

Utilize your School’s “Why”: If you have ever been hesitant to take action towards 
ƼŅƚų�ÏĘŅŸåĹ�ĜŸŸƚåØ�ĬŅŅĩ�±Ƌ�ƋĘå�üŅƚĹÚ±ƋĜŅĹ�Ņü�ƼŅƚų�ŸÏĘŅŅĬţ��ĘĜŸ�Ï±Ĺ�Æå�ƼŅƚų�ĵĜŸŸĜŅĹ�
statement, school’s values, or your motto. Repeat this to your administration and 
explain how your issue directly correlates with your school’s values. For example, 
Ĝü� ƼŅƚų� ŸÏĘŅŅĬ�Ƶ±ĹƋŸ� ƋŅ� ŮÏųå±Ƌå� ĜĹÚĜƴĜÚƚ±ĬŸ�ƵĘŅ� ŸƋųĜƴå� ƋŅ� Æå� čŅŅÚ� ÏŅĵĵƚĹĜƋƼ�
ĵåĵÆåųŸŰ�ƼŅƚ�Ï±Ĺ�åƻŞĬ±ĜĹ�ĘŅƵ�ÆåĜĹč�±Ƶ±ųå�Ņü�ĵåĹƋ±Ĭ�Ęå±ĬƋĘ�ĜŸ�±Ĺ�åŸŸåĹƋĜ±Ĭ�Ş±ųƋ�
Ņü�ƋĘå�ĘĜčĘ�ŸÏĘŅŅĬ�ÏŅĵĵƚĹĜƋƼ�ƋŅÚ±Ƽţ�

'IRIǻX���ĘĜŸ�ĜŸ�±�Ƌ±ÏƋĜÏ�ƚŸåÚ�ÆƼ�åĹƋųåŞųåĹåƚųŸ�ƵĘåĹ�ŸƚÆĵĜƋƋĜĹč�±�ŞųŅŞŅŸ±Ĭ�ƋŅ�±�
ÏŅĵŞ±ĹƼţ�a±ĩå�Ÿƚųå� ƋŅ� ĜĹÏĬƚÚå�ĘŅƵ�ƼŅƚų� ĜÚå±Ÿ�ƵĜĬĬ�ÆåĹåĀƋ� ƋĘåĵţ� FƋ� ĜŸ� ģƚŸƋ� ĬĜĩå�
ĜĹÏåĹƋĜƴĜǄĜĹč�åƴåĹƋŸ�üŅų�ƼŅƚų�ŸƋƚÚåĹƋ�ÆŅÚƼú��Ņĵå�Ņü�ƋĘåŸå�ÆåĹåĀƋŸ�Ï±Ĺ�ĜĹÏĬƚÚå�±�
ĵŅųå� åĹč±čåÚ� ŸƋƚÚåĹƋ� ÆŅÚƼØ� ±Ĺ� ±Ƶ±ųÚ� Ņų� ųåÏŅčĹĜƋĜŅĹØ� Ņų� ĜĵŞųŅƴåÚ� ŸÏĘŅŅĬ�
culture. 

Dual Meetings:�B±ƴå�ŅĹå�Ņų� ƋƵŅ�ųåŞųåŸåĹƋ±ƋĜƴåŸ�Ņü�ƼŅƚų� Ĭå±ÚåųŸĘĜŞ�čųŅƚŞ�Ƌ±Ĭĩ�
ƵĜƋĘ�ƼŅƚų�±ÚĵĜĹĜŸƋų±ƋĜŅĹ�ĀųŸƋ�ƋŅ�åŸƋ±ÆĬĜŸĘ�ƋųƚŸƋţ�cåƻƋØ� ĜĹƴĜƋå�ƋĘåĵ�ƋŅ�ŅĹå�Ņü�ƼŅƚų�
e��űŸ�ĵååƋĜĹčŸ�ƋŅ�ÚĜŸÏƚŸŸ�ƋĘĜĹčŸ�üƚųƋĘåų�±ĹÚ�ƋŅ�Ęå±ų�ƋĘåĜų�üååÚÆ±Ïĩţ
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• What stereotypes exist on your campus? How can you break down these perspectives and 

     change them into understanding and empathy instead?

• When is it important to be an advocate for your community?

ÎƐ �Ě±ƒƐÚŇƐƾåƐĻååÚƐƒŇƐÚŇƐƒŇƐÆåÏŇķåƐķŇŹåƐĞĻƒåĻƒĞŇĻ±ĮƐ±ĻÚƐåýåÏƒĞƽåƐĮĞžƒåĻåŹžů

• Has your ASB Program actively been trying to be accessible to all of your students? 

• What communication platforms does your ASB Program utilize?

• Which of your communication platforms receive the most interaction from your students?

 

=SYV�SVKERM^EXMSR�GER�FIGSQI�ER�IREFPIV�SJ�STTSVXYRMX]�XLVSYKL�EGGIWWMFPI�TPEXJSVQW�ERH�
EYXLIRXMG� EHZSGEG]�� *WTIGMEPP]� RS[�� HMKMXEP� IUYMX]� MW� E� ZEPYI� PIEHIVW� WLSYPH� TYX� EX� XLI�
JSVIJVSRX�SJ�SYV�TVMSVMXMIW��8LMW�WIGXMSR�TVIWIRXW�MRJSVQEXMSR�EFSYX�YRHIVWXERHMRK�GSQQYRMX]�
STTSVXYRMX]�SR�E�QSVI�GSRGITXYEP�FEWMW�ERH�XERKMFP]�GVIEXMRK�TPEXJSVQW�JSV�EGGIWWMFMPMX]�

Creating 
Opportunity for 

Your Community 

@caslfanwww.caslboard.com

When discussing the how to create opportunity for your community, ask the following 
UYIWXMSRW�ERH�HIZIPST�WSPYXMSRW�EW�E�PIEHIVWLMT�SVKERM^EXMSR��0RS[MRK�]SYV�WTIGMǻG�WMXYEXMSR�
as a school can aid in the process of supporting your students with tangible and actionable 
items. Your leadership group may consist of many student groups, so use that diversity to 
think creatively. 

Creating 
Opportunity for 

Your Community 

http://www.caslboard.com


8LI�FIWX�[E]�XS�
WYTTSVX�]SYV�GPEWW�MW�

F]�IRGSYVEKMRK�
student 

XVERWTEVIRG]��5YWL�
SYX�JVIUYIRX�KSSKPI�

JSVQW�XS�]SYV�GPEWW�
with questions that 
IRGSYVEKI�XLIQ�XS�

share how their 
[IIO�SV�HE]�MW�KSMRK�

and what advisors 
GER�HS�XS�LIPT�
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Advocacy & Listening
This section is intended for all executive members and advisors

8LI� ����� (&�1� �XEXI� (SRJIVIRGI� MRXVSHYGIH� XLI� QIERMRK� SJ� IǺIGXMZI� ERH�
MRXIRXMSREP� PMWXIRMRK�� &R� MQTSVXERX� WXIT� XS� IRKEKMRK� ]SYV� GSQQYRMX]� MW�
YRHIVWXERHMRK�XLI�HMZIVWI�RIIHW�SJ�XLSWI�[LS�GSQTVMWI�MX��-IVI�EVI�E�JI[�OI]�
TSMRXW� XS� GSRWMHIV�[LIR� EHZSGEXMRK� ERH� YRHIVWXERHMRK� XLI� HMZIVWMX]� SJ�]SYV�
GSQQYRMX]� ]SY� GER� KS� SZIV� XLIWI� [MXL� ]SYV� PIEHIVWLMT� SVKERM^EXMSR� MR� E�
[SVOWLST�JSVQEX�XSS��

Accomplice vs. Ally vs. Advocate
eĬĬ� ƋĘųåå� ųŅĬåŸ� Ņü� ±Ĺ� ±ÏÏŅĵŞĬĜÏåØ� ±ĬĬƼØ� ±ĹÚ� ±ÚƴŅÏ±Ƌå� ±ųå� ĜĵŞŅųƋ±ĹƋ� ĜĹ� ÚĜýåųåĹƋ�
Ï±Ş±ÏĜƋĜåŸţ��ĹÚåųŸƋ±ĹÚ�ƋĘå�ÚĜýåųåĹÏåŸ�ƋŅ�±ŞŞĬƼ�ƋĘåĵ�ĵŅųå�±ÏÏƚų±ƋåĬƼ×

• Being an accomplice�ĵå±ĹŸ�ƋŅ�Ę±ƴå�åĵŞ±ƋĘƼ�±ĹÚ�ƚĹÚåųŸƋ±ĹÚĜĹč�ƵĘåĹ�±�
ĵ±ųčĜĹ±ĬĜǄåÚ��čųŅƚŞxŞåųŸŅĹ�ƚĹÚåųčŅåŸ�±�ÚĜþÏƚĬƋ�ŸĜƋƚ±ƋĜŅĹţ��ĘĜŸ�ųŅĬå�
ųåƴŅĬƴåŸ�±ųŅƚĹÚ�±ÏĩĹŅƵĬåÚčĵåĹƋţ�eŞŞĬƼ�ƋĘĜŸ�ųŅĬå�ƵĘåĹ�ŸŅĵåŅĹå�ĹååÚŸ�±�
ŸĜĬåĹƋ�ŸƚŞŞŅųƋåų�ĜĹ�ƋĘåĜų�±ÏƋĜŅĹŸ�Š)£×��ĘŅƵĜĹč�ƚŞ�ƋŅ�±�ŸÏĘŅŅĬ�ÆŅ±ųÚ�ĵååƋĜĹč�
ƋŅ�ŸĘŅƵ�ŸƚŞŞŅųƋ�üŅų�±�ÏĘ±Ĺčå�ĜĹ�ƋĘå�ÆƚÚčåƋšţ�

• Being an ally takes accomplice one step further: it involves sitting with 
and actively supporting a marginalized group. Allyship is a recognition of 
privilege and works to dismantle the systems that contribute to unjust 
privilege. Apply this role when you need to work alongside someone to 
complete an action (EX: Working with community members to draft a 
statement for the school board meeting about the budget AND showing 
up to support). 

• Being an advocate is someone who speaks on behalf of the struggles of a 
marginalized group. It requires a nuanced understanding of systemic 
GEYWIW�ERH�IǺIGXW��&HZSGEG]�MW�MQTSVXERX �LS[IZIV��FIMRK�ER�EHZSGEXI�MW�
only possible by intentionally listening to your community to know how to 
speak for their needs. Apply this role when others are limited in their 
ability to act and your platform as a leader enables you to do so (EX: 
When the school board is only surveying ASB Presidents to learn about 
the district’s opinion on budget cuts).

eŸ�ŸƋƚÚåĹƋ�Ĭå±ÚåųŸØ�Ƶå�±ųå�čųŅƵĜĹč�ĜĹƋŅ�ƚĹÚåųŸƋ±ĹÚĜĹč�ƋĘå�ƴ±Ĭƚå�Ņü�Ņƚų�ƴŅĜÏåţ�kƚų�
ƴŅĜÏå� ĜŸ�ÏƚĬƋĜƴ±ƋåÚ�ƋĘųŅƚčĘ� ĜĹƋåĹƋĜŅĹ±Ĭ� ĬĜŸƋåĹĜĹč�±ĹÚ�ųåĵ±ĜĹĜĹč�ųåÏåŞƋĜƴå�ƋŅ�Ņƚų�
community’s input.
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�ŅĹĀųĵ°ƋĜŅĹƉ�Ĝ°Ÿ
Leaders can become unintentionally jaded with their perceptions and 
ƵŅųĬÚƴĜåƵŸţ��ŅĹĀųĵ±ƋĜŅĹ�ÆĜ±Ÿ� ĜŸ� ƋĘå� ĜÚå±�Ƶå�Ÿååĩ�ŅƚƋ�ü±ÏƋŸ�ƋĘ±Ƌ�±ĬĜčĹ�ƵĜƋĘ�Ņƚų�
ŞåųŸŞåÏƋĜƴåŸţ� �ĘĜŸ� ĵå±ĹŸ� ƼŅƚ� Ï±Ĺ� ĀĬƋåų� ŅƚƋ� ƋĘå� ųåŸƋ� Ņü� ±� ÏŅĹƴåųŸ±ƋĜŅĹ� ƵĜƋĘ�
ŞåųŸŅĹ±Ĭ� ĀĬƋåųŸ� Ņų� ģƚÚčĵåĹƋŸØ�ƵĘåƋĘåų� ĜĹƋåĹƋĜŅĹ±ĬĬƼ� Ņų� ƚĹĜĹƋåĹƋĜŅĹ±ĬĬƼţ� �åå� ƋĘå�
čų±ŞĘĜÏ� ĜĹ� ƋĘå�ĵ±ųčĜĹŸ� üŅų� ±� ƴĜŸƚ±Ĭţ� �ĹÚåųŸƋ±ĹÚĜĹč� ƋĘå� ÚåĵŅčų±ŞĘĜÏŸ� Ņü� ƼŅƚų�
Ï±ĵŞƚŸ�±ĹÚ�ƵŅųĩĜĹč�ƋŅ�Æųå±ĩ�ÚŅƵĹ�ŸƋåųåŅƋƼŞåŸ�±ĹÚ�ŞųåÏŅĹÏåĜƴåÚ�ĹŅƋĜŅĹŸ�ĜŸ�ƋĘå�
ĀųŸƋ�ŸƋåŞ�ƋŅ�±ÚƴŅÏ±ƋĜĹč�±ƚƋĘåĹƋĜÏ±ĬĬƼ�ŠĵŅųå�±ÆŅƚƋ�ƚĹÚåųŸƋ±ĹÚĜĹč�ÚåĵŅčų±ŞĘĜÏŸ�
±ĹÚ�±ŞŞĬƼĜĹč�ĜĹ�ƋĘå�ÚĜčĜƋ±Ĭ�åŧƚĜƋƼ�ŸåÏƋĜŅĹ�ŅĹ�Ş±čå�Ɩǈš

�åÎŅĵĜĹčƉ°ĹƉ)ýåÎƋĜƴåƉXĜŸƋåĹåų
FƋűŸ�ĜĵŞŅųƋ±ĹƋ�ĹŅƋ�ģƚŸƋ�ƋŅ�ĬĜŸƋåĹ�ƋŅ�ƋĘå�ƵŅųÚŸ�ŸŅĵåŅĹå�ĜŸ�Ÿ±ƼĜĹčØ�ÆƚƋ�ƋĘå�ĜĹƋåĹƋĜŅĹŸ�
ÆåĘĜĹÚ�ƵĘ±Ƌ� ƋĘåƼ� ±ųå� Ÿ±ƼĜĹč� ±Ÿ�ƵåĬĬţ� 8Ņų� åƻ±ĵŞĬåØ� e��� Ï±Ĺ� čåƋ� ÏųĜƋĜÏĜŸĵ� üŅų�
ŸƋƚÚåĹƋ� åƴåĹƋŸ� ƋĘåƼ� Ïųå±Ƌå� ±ĹÚ� ĘŅŸƋţ� �±ƋĘåų� ƋĘ±Ĺ� ŸååĜĹč� ƋĘĜŸ� ±Ÿ� Ĺåč±ƋĜƴå�
ÚĜŸÏŅƚųŸåØ�čŅŅÚ�ĬĜŸƋåĹåųŸ�ƚĹÚåųŸƋ±ĹÚ�ƋĘåųå�ĜŸ�±�ųŅŅƋ�ƋŅ�±Ĺ�ĜŸŸƚå�±Ÿ�ƋŅ�ƵĘƼ�ŞåŅŞĬå�
ƋĘĜĹĩ�ƋĘ±Ƌ�Ƶ±Ƽţ��Ņ�åýåÏƋĜƴåĬƼ�Ÿåųƴå�ƼŅƚų�ÏŅĵĵƚĹĜƋƼØ�ƼŅƚ�ĵƚŸƋ�čƚĜÚå�ÚĜŸÏƚŸŸĜŅĹŸ�
ƵĜƋĘĜĹ�ƼŅƚų� Ĭå±ÚåųŸĘĜŞ� Ņųč±ĹĜǄ±ƋĜŅĹŸ� ŅĹ� ĘŅƵ� ƋŅ� Æå� åƻŞĬŅų±ƋŅųƼ� ĜĹ� ųåŸŞŅĹŸå� ƋŅ�
±ÏÏƚŸ±ƋŅųƼ�±ÏƋĜŅĹŸ�üųŅĵ�ŅƋĘåųŸţ�FĹ�ÚŅĜĹč�ƋĘĜŸØ�ƼŅƚ�Ï±Ĺ�ųåŞųåŸåĹƋ�ƋĘå�ĹååÚŸ�Ņü�ƼŅƚų�
ŸƋƚÚåĹƋ�ÆŅÚƼ�ƵĜƋĘ�ĜĹƋåĹƋĜŅĹ±Ĭ�ĬĜŸƋåĹĜĹčţ�Xå±ÚåųŸĘĜŞ�Ņųč±ĹĜǄ±ƋĜŅĹŸ�ĵƚŸƋ�ÆåčĜĹ�ƋŅ�
āĜŞ�ƋĘå�ŸƵĜƋÏĘ�Ņü�±�Ÿ±ƴĜŅų�ÏŅĵŞĬåƻØ�±ĹÚ�ų±ƋĘåų�ŸĜƋ�ƵĜƋĘ�ƋĘåĜų�ÏŅĵĵƚĹĜƋĜåŸ�ƋŅ�ƵŅųĩ�
hand-in-hand.

http://www.caslboard.com
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&W� &�'� 1IEHIVWLMT� TVSKVEQW�
FVEMRWXSVQ�� GVIEXI�� ERH� LSWX� ZMVXYEP�
EGXMZMXMIW�ERH�IZIRXW��MX�FIGSQIW�GPIEV�
EGGIWW� XS� MQTSVXERX� MRJSVQEXMSR� MW��
WYGL� EW� IZIRX� HEXIW�� XMQIW�� ERH�
TVMGIW��SRP]�WLEVIH�SR�.RWXEKVEQ�ERH�
SXLIV�WSGMEP�QIHME�EGGSYRXW��-S[IZIV��
EW� XLI� HMKMXEP� IRZMVSRQIRX� GSRXMRYIW�
XS� KVS[� MR� GSQTPI\MX]�� PIEHIVWLMT�
TVSKVEQW� RIIH� XS� HIHMGEXI� XMQI�
XS[EVHW� FIGSQMRK� QSVI� IUYMXEFPI� MR�
XLI�HMKMXEP�[SVPH��

9RJSVXYREXIP]��XLI�XMQIW�SJ�FIMRK�EFPI�
XS�VIP]�SR�TL]WMGEP�TSWXIVW�LYRK�EFSYX�
EVSYRH� GEQTYW� EVI� KSRI�� .R� E� HMKMXEP�
IRZMVSRQIRX�� YXMPM^MRK� ZEVMSYW�
GSQQYRMGEXMSR� TPEXJSVQW� [MPP� FI�
GVYGMEP� XS� TVSQSXMRK� ERH� WLEVMRK�
MRJSVQEXMSR�ERH�YTGSQMRK�EGXMZMXMIW�

What is Digital Equity & Why is it 
Important?
�ĘåĹ� ĜƋ� ÏŅĵåŸ� ƋŅ�e��� {ųŅčų±ĵŸØ� ƋĘå�
Ƌåųĵ� %ĜčĜƋ±Ĭ� )ŧƚĜƋƼ� ŸĜĵŞĬƼ� ĵå±ĹŸ�
åĹŸƚųĜĹč�±ĹÚ�ŞųŅƴĜÚĜĹč�åŧƚ±Ĭ�±ÏÏåŸŸ�ƋŅ�
important information to all students 
ƋĘųŅƚčĘ�ƋĘå�ƚƋĜĬĜǄ±ƋĜŅĹ�Ņü�ƴ±ųĜŅƚŸ�ŅĹĬĜĹå�
ŞĬ±ƋüŅųĵŸţ��¥Ņƚ�Ï±Ĺ�ŸƋ±ųƋ�ƋŅ�Æå�Ïųå±ƋĜƴå�
and think of some other online 
ŞĬ±ƋüŅųĵŸ� ƵĘåųå� ÚĜčĜƋ±Ĭ� åŧƚĜƋƼ�
becomes more possible. 

Programs & Platforms You Can Use
Instagram & Snapchat×� aŅŸƋ� e���
Xå±ÚåųŸĘĜŞ�ŞųŅčų±ĵŸ�ƚƋĜĬĜǄå�FĹŸƋ±čų±ĵ�
for the simple fact most students have 
ƋĘå� ±ŞŞţ� FĹŸƋ±čų±ĵ� ±ĬĬŅƵŸ� üŅų� e���
eÏÏŅƚĹƋŸ�ƋŅ�ŸĘŅƵÏ±Ÿå�ƚŞÏŅĵĜĹčxŞ±ŸƋ�
åƴåĹƋŸ�ƋĘųŅƚčĘ�ƴ±ųĜŅƚŸ�üŅųĵŸ�ŠŸƚÏĘ�±Ÿ�
čų±ŞĘĜÏŸØ�ŞĜÏƋƚųåŸØ�ƴĜÚåŅŸØ�±ĹÚ�ŸŅ�ĵƚÏĘ�
ĵŅųåúš�kĹ�FĹŸƋ±čų±ĵØ�ƼŅƚų�±ÏÏŅƚĹƋ�Ï±Ĺ�

2EOI�WYVI�XS�YXMPM^I�
.RWXEKVEQƶW�.,8:�

JIEXYVI�XS�KIX�PSRKIV�
ZMHISW�SYX�XS�]SYV�
WXYHIRX�FSH]��8LMW�

[SVOW�KVIEX�JSV�
announcements and 

FVSEHGEWX�X]TI�
ZMHISW�XLEX�KIX�

MQTSVXERX�
MRJSVQEXMSR�SYX�XS�

WXYHIRXW��&PWS��
IRGSYVEKI�]SYV�&�'�

WXYHIRXW�XS�VITSWX�
these videos on their 

TIVWSREP�WXSVMIW�XS�
VIEGL�EW�QER]�

WXYHIRXW�EW�]SY�GER�

Digital Equity
This section is intended for all student leaders and advisors

±ĬŸŅ� Æå� ĜÚåĹƋĜĀåÚ� ±Ÿ� ±� Ů�ƚŸĜĹåŸŸ�
Account,” which allows you to include 
contact info for increased 
communication, and you can even 
connect to an online store! On 
Snapchat, your account can be seen as 
a “Subscription,” which appears in a 
ÚĜýåųåĹƋ�ŸåÏƋĜŅĹ�Ņü�ƋĘå�±ŞŞ�ƵĘåĹ�ƼŅƚų�
subscribers have the desire to view 
ƼŅƚų� ŸƋŅųƼţ�eÚÚĜƋĜŅĹ±ĬĬƼØ� ŅĹ� FĹŸƋ±čų±ĵØ�
you can view the analytics of your 
followers, and unify your students 
ƋĘųŅƚčĘ� ƵååĩĬƼ� ĘĜčĘĬĜčĘƋ� ŞŅŸƋŸ� Ņü�
ÏåųƋ±ĜĹ� ŸƋƚÚåĹƋŸţ� �ĘåŸå� ŸŅÏĜ±Ĭ� ĵåÚĜ±�
applications are simple examples that 
allow you to appeal to the majority of 
your students. about how mental 
Ęå±ĬƋĘ� ±ýåÏƋŸ� ƋĘåĜų� ĬĜüå� ŸŅ� ƼŅƚ� ±ųåĹűƋ�
ĵĜŸųåŞųåŸåĹƋĜĹč�±ĹƼ�ŞŅŞƚĬ±ƋĜŅĹŸţ

2MRKE� Sometimes students can’t have 
FĹŸƋ±čų±ĵ�Ņų� �Ĺ±ŞÏĘ±Ƌţ� �ŅØ� ƋĘå� ĹåƵåų�
communication application called 
ŮaĜĹč±Ű� ĜŸ� ±� čųå±Ƌ� ±ĬƋåųĹ±ƋĜƴåţ� �ĘĜŸ�
åÚƚÏ±ƋĜŅĹ�ŞĬ±ƋüŅųĵ�Ƶ±Ÿ�ĘĜčĘĬĜčĘƋåÚ� ĜĹ�
Ņƚų� ŞųåƴĜŅƚŸ� Ş±ÏĩØ� Ů�ĜųƋƚ±ĬĜǄĜĹč� ¥Ņƚų�
Leadership,” due to its positive reviews 
and features. For students who don’t 
have the option to have social media 
ĬĜĩå� FĹŸƋ±čų±ĵ� ±ĹÚ� �Ĺ±ŞÏĘ±ƋØ� aĜĹč±�
ŸåųƴåŸ� ±Ÿ� ±ĹŅƋĘåų� čųå±Ƌ� ŅŞƋĜŅĹ� üŅų�
ŸƋƚÚåĹƋŸ� ƋŅ� Ĭå±ųĹ� ±ÆŅƚƋ� ƚŞÏŅĵĜĹč�
åƴåĹƋŸţ� ¥Ņƚų� e��� {ųŅčų±ĵ� Ï±Ĺ� Æå�
ĩĹŅƵĹ�±Ÿ�±�Ů:ųŅƚŞŰ�ŅĹ�aĜĹč±Ø�±ĹÚ�ƼŅƚų�
students can simply follow or join the 
čųŅƚŞ�ƋŅ�ÆåčĜĹ�ŸååĜĹč�±ĬĬ�Ņü�ƋĘå�ŞŅŸƋŸţ�
aĜĹč±�±ĬĬŅƵŸ�ƼŅƚ� ƋŅ� ĜĹÏĬƚÚå�čų±ŞĘĜÏŸØ�
pictures, videos, and links into each 
post, and you can even allow your 
students to upload their media to the 
post. Additionally, some schools have 
ƚƋĜĬĜǄåÚ�aĜĹč±�±Ÿ�±�ÏåĹƋų±Ĭ�ĘƚÆ�üŅų�±ĬĬ�Ņü�

http://www.caslboard.com
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;LIR�GVIEXMRK�]SYV�
WGLSSPƶW�TIVMSHMGEP�

RI[WPIXXIV��JIIP�JVII�
XS�VIJIVIRGI�XLI�TEWX�

(&�1�3I[WPIXXIVW��

https://tinyurl.com/yyhvsm3z

ƋĘåĜų�ÏĬƚÆűŸ�ÏŅĵĵƚĹĜÏ±ƋĜŅĹ�ŞĬ±ƋüŅųĵŸţ�eĬƋĘŅƚčĘ�aĜĹč±�ÚŅåŸ�Ę±ƴå�ÏåųƋ±ĜĹ�ŞųĜÏå�ŞĬ±ĹŸ�
üŅų�ŸŞåÏĜĀÏ�ŸƚÆŸÏųĜŞƋĜŅĹŸØ�ƋĘå�ŅƚƋÏŅĵåŸ�Ņü�åĹŸƚųĜĹč�±�ĵ±ģŅųĜƋƼ�Ņü�ƼŅƚų�ŸƋƚÚåĹƋŸ�Ę±ƴå�
±ÏÏåŸŸ�ƋŅ�ƋĘå�Ÿ±ĵå�ĜĹüŅųĵ±ƋĜŅĹ�ÆåĜĹč�ŸĘ±ųåÚ�ŅĹ�FĹŸƋ±čų±ĵ�¼��Ĺ±ŞÏĘ±Ƌţ�

�GLSSP� ;IFWMXI� SV� &�'� �TIGMǻG� ;IFWMXI�� �ųå±ƋĜĹč� ±ĹÚ� ÚåƴåĬŅŞĜĹč� ±Ĺ� e���
�ŞåÏĜĀÏ�ƵåÆŸĜƋå�ĜŸ�ĵŅŸƋ�ĬĜĩåĬƼ�ƋĘå�ÆåŸƋ�ŅŞƋĜŅĹ�ƋŅ�čƚ±ų±ĹƋåå�ƼŅƚų�ŸƋƚÚåĹƋŸ�ƵĜĬĬ�Ÿåå�
±ĬĬ�Ņü�ƋĘå�ĜĵŞŅųƋ±ĹƋ�ĜĹüŅųĵ±ƋĜŅĹ�üŅų�ƚŞÏŅĵĜĹč�åƴåĹƋŸţ�e�ƵåÆŸĜƋå�ĜŸ�±ÏÏåŸŸĜÆĬå�ƋŅ�
±ĬĬ� ŸƋƚÚåĹƋŸ� ƵĘŅ� Ę±ƴå� ±ÏÏåŸŸ� ƋŅ� ±� ÏŅĵŞƚƋåų� ±ĹÚ� ĜĹƋåųĹåƋ� ÏŅĹĹåÏƋĜŅĹţ� �Ęå�
ƵåÆŸĜƋå� Ï±Ĺ� Ę±ƴå� ÏåųƋ±ĜĹ� Ş±čåŸ� ƋŅ�ƴĜåƵ�±ĹÚ����{� ƋŅ� ƋĘå� ƚŞÏŅĵĜĹč� ±ĹÚ�Ş±ŸƋ�
±ÏƋĜƴĜƋĜåŸØ�±Ÿ�ƵåĬĬ�±Ÿ�ŞųŅƴĜÚå�±�ĬŅÏ±ƋĜŅĹ�üŅų�ŞƚųÏĘ±ŸĜĹč�ŸŞŅųƋŸ�ƋĜÏĩåƋŸ�Ņų�ŸŞĜųĜƋ�Ƶå±ųØ�
±ĹÚ�ĀĹ±ĬĬƼØ�±ųå±Ÿ� ƋŅ�ĀĬĬ�ŅƚƋ�ŸƚÆŸÏųĜŞƋĜŅĹ� üŅųĵŸ� ƋŅ� ųåÏåĜƴå�ƵååĩĬƼxĵŅĹƋĘĬƼ�e���
ĹåƵŸĬåƋƋåųŸţ�eĬĬ�Ņü�ƋĘ±Ƌ�±ĹÚ�ĵŅųå�ŅĹ�±�Æå±ƚƋĜüƚĬĬƼ�ÚåŸĜčĹåÚ�ƵåÆŸĜƋåú
 
5LSRI�(EPPW�8I\XW�-SQI���ĘĜŸ�ĵåƋĘŅÚ�ŸåųƴåŸ�±Ÿ�ƼåƋ�±ĹŅƋĘåų�±ƴåĹƚå�ƋŅ�ŞųåŸåĹƋ�
±ĹÚ�ųåĬ±Ƽ�ĜĹüŅųĵ±ƋĜŅĹ�üŅų�ƚŞÏŅĵĜĹč�åƴåĹƋŸØ�ŞųĜÏåŸØ�±ĹÚ�Ú±ƋåŸţ�aŅŸƋ�ŸÏĘŅŅĬŸ�Ę±ƴå�
±ÏÏåŸŸ�ƋŅ�ƋĘå�ŞĘŅĹå�ĹƚĵÆåųŸ�Ņü�±Ƌ�Ĭå±ŸƋ�ŅĹå�Ş±ųåĹƋ�Ņų�čƚ±ųÚĜ±ĹØ�ŸŅ�ƚƋĜĬĜǄĜĹč�ƋĘŅŸå�
ŞĘŅĹå� ĹƚĵÆåųŸ� ƋŅ� åĜƋĘåų� ŸåĹÚ� Ĭ±ųčå� ƋåƻƋŸ� Ņų� ŞĘŅĹå� Ï±ĬĬŸ� ŅƚƋ� ƋŅ� ŞųŅƴĜÚå�
ĜĹüŅųĵ±ƋĜŅĹ� Ï±Ĺ� Æå� ģƚŸƋ� ±Ÿ� åýåÏƋĜƴå� ±Ÿ� ƚƋĜĬĜǄĜĹč� ±� ŸŅÏĜ±Ĭ� ĵåÚĜ±� ŞĬ±ƋüŅųĵ� ĬĜĩå�
FĹŸƋ±čų±ĵ�Ņų� �Ĺ±ŞÏĘ±Ƌţ�eč±ĜĹØ�ƵĘåĹ�ƼŅƚų�e���{ųŅčų±ĵ� ƋųĜåŸ� ƋŅ� ±ÚƴåųƋĜŸåØ� ĜƋ� ĜŸ�
ÏųƚÏĜ±Ĭ�ƋŅ�±ŞŞå±Ĭ�±ĹÚ�Æå�±ÏÏåŸŸĜÆĬå�ƋŅ�±ĬĬ�ÚåĵŅčų±ŞĘĜÏŸ�±Ƌ�ƼŅƚų�ŸÏĘŅŅĬţ�

(PEWWXEK���ĹĬĜĩå�ŅƋĘåų�ŞųŅčų±ĵŸØ� ƋĘĜŸ�ŞĬ±ƋüŅųĵ�±ŞŞå±ĬŸ� ƋŅ�Ş±ųåĹƋŸ� ŸŞåÏĜĀÏ±ĬĬƼţ�
�Ĭ±ŸŸƋ±č� ±ĬĬŅƵŸ� üŅų� ƋĘå� Ïųå±ƋĜŅĹ� ±ĹÚ� ŸĜĵŞĬå� ųåĬå±Ÿå� Ņü�ƵååĩĬƼxĵŅĹƋĘĬƼ� e���
cåƵŸĬåƋƋåųŸ�±ĹÚ�ŞųŅƴĜÚåŸ�å±ŸƼ�ŅŞŞŅųƋƚĹĜƋĜåŸ� üŅų� ŸĜčĹěƚŞŸ�±ĹÚ�ÚŅĹ±ƋĜŅĹŸ� üųŅĵ�
Ş±ųåĹƋŸţ�¥Ņƚ�Ï±Ĺ�ƚŸå�±��Ĭ±ŸŸ�Ƌ±č�ƋŅ�ÏŅĬĬåÏƋ�ƋĜÏĩåƋ�Ş±ƼĵåĹƋŸ�üŅų�åƴåĹƋŸ�±ĹÚ�±ĬĬŅƵŸ�
ƼŅƚų�ŸƋƚÚåĹƋŸű�Ş±ųåĹƋŸ�ƋŅ�ŸƋ±Ƽ�ĜĹ�ƋĘå�ĬŅŅŞ�ƵĜƋĘ�ƵĘ±ƋűŸ�čŅĜĹč�ŅĹ�±Ƌ�ƼŅƚų�ŸÏĘŅŅĬţ�

5L]WMGEP�;IIOP]�SV�QSRXLP]��3I[WPIXXIVW��aŅŸƋ�Ņü� ƋĘå�±ÆŅƴå�ÏŅĵĵƚĹĜÏ±ƋĜŅĹ�
ŞĬ±ƋüŅųĵŸ�Ƶåųåx±ųå�ÚåŸĜčĹåÚ�ƋŅ�Æå�ƚƋĜĬĜǄåÚ�ĜĹ�±�ƴĜųƋƚ±Ĭ�üŅųĵ±Ƌţ�BŅƵåƴåųØ�ƋĘåųå�ĜŸ�
still the very real possibility some students on your campus do not have 
±Úåŧƚ±Ƌå�±ÏÏåŸŸ�ƋŅ�ƋåÏĘĹŅĬŅčƼţ��ĘĜŸ� ĜŸ�ƵĘåųå�ƋĘå� ĜÚå±�Ņü�ĵ±ĜĬĜĹč�ŅƚƋ�ŞĘƼŸĜÏ±Ĭ�
weekly or monthly newsletters becomes a valuable alternative way of 
ÏŅĵĵƚĹĜÏ±ƋĜĹč�ƵĜƋĘ� ƼŅƚų� ŸƋƚÚåĹƋŸţ� �Ęå� Ïųå±ƋĜŅĹ� Ņü� ±� ĹåƵŸĬåƋƋåų� ±ĬŸŅ� ±ĬĬŅƵŸ�
Ş±ųåĹƋŸ� ƋŅ�čåƋ�Ï±ƚčĘƋ�ƚŞ�ƵĜƋĘ� ƋĘå�Ę±ŞŞåĹĜĹčŸ�Ņü� ƋĘå�ŸÏĘŅŅĬ� Ĝü� ƋĘåƼ�ÚŅĹűƋ� üååĬ�
ÏŅĵŞĬåƋåĬƼ� ÏŅĵüŅųƋ±ÆĬå� ƵĜƋĘ� ƚŸĜĹč� ƋåÏĘĹŅĬŅčƼţ� ¥Ņƚ� Ï±Ĺ� åƴåĹ� ŞųŅÚƚÏå� ƋĘå�
ĹåƵŸĬåƋƋåų�ĜĹ�ĵƚĬƋĜŞĬå�Ĭ±Ĺčƚ±čåŸ�ƋŅ�åĹŸƚųå�±ĬĬ�ü±ĵĜĬĜåŸ�±ųå�±ÏĩĹŅƵĬåÚčåÚţ�e�ĹåƵ�
committee can be formed in your leadership class with the purpose of 
ÚåŸĜčĹĜĹčØ�Ïųå±ƋĜĹčØ�±ĹÚ�ŞƚÆĬĜŸĘĜĹč� ƋĘåŸå�Ş±čåěĬŅĹč�ĹåƵŸĬåƋƋåųŸţ�eÚÚĜƋĜŅĹ±ĬĬƼØ�
ƋĘåƼ�ÏŅƚĬÚ�Ïųå±Ƌå�ŸŅĵå�ƋƼŞå�Ņü�üŅųĵ�Ņų�ŸƼŸƋåĵ�ƋŅ�ÏŅĬĬåÏƋ�ƋĘå�Ĺ±ĵåŸť±ÚÚųåŸŸåŸ�
Ņü�ŸƋƚÚåĹƋŸ�±ĹÚ�ü±ĵĜĬĜåŸ�ƵĘŅ�ƵŅƚĬÚ�ĬĜĩå�±�ŞĘƼŸĜÏ±Ĭ�ĹåƵŸĬåƋƋåų�ŸåĹƋ�ĘŅĵåţ��Ęå�
ĹåƵŸĬåƋƋåųŸ�ƵŅƚĬÚ�Æå� üųåå�Ņü� ÏĘ±ųčå� ±ĹÚ� ƋĘåƼ� Ï±Ĺ� ±ÏĩĹŅƵĬåÚčå�±ĹÚ� ĜĹÏĬƚÚå�
ƋĘŅŸå�ƵĘŅ�ÚŅĹűƋ�Ę±ƴå�±ÏÏåŸŸ�ƋŅ�ƋåÏĘĹŅĬŅčƼţ

https://tinyurl.com/yyhvsm3z
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�Ęå�ÏåĹƋų±Ĭ� ĜÚå±�ƋĘųŅƚčĘ�ƋĘå�ŞųŅĵŅƋĜŅĹ�Ņü�±ĬĬ�Ņü�ƋĘåŸå�ƚĹĜŧƚå�ŞųŅčų±ĵŸ�ĜŸ�ƋĘå�
fact there are countless ways to reach your students on a virtual level. When 
ƼŅƚų�e���{ųŅčų±ĵ�ÆåčĜĹŸ� ƋŅ� üŅÏƚŸ�ŅĹ�ÆåĜĹč�%ĜčĜƋ±ĬĬƼ�)ŧƚĜƋ±ÆĬåØ�ƼŅƚų�ŸƋƚÚåĹƋŸ�
ÚåŸåųƴå� � e��� {ųŅčų±ĵ� ÆåčĜĹŸ� ƋŅ� üŅÏƚŸ� ŅĹ� ÆåĜĹč� %ĜčĜƋ±ĬĬƼ� )ŧƚĜƋ±ÆĬåØ� ƼŅƚų�
students deserve to have a wide variety of communication platforms to choose 
üųŅĵţ�¥Ņƚ�Ï±ĹűƋ� ±ŸŸƚĵå�±ĬĬ� Ņü�ƼŅƚų� ŸƋƚÚåĹƋŸ�Ę±ƴå�±Ĺ� FĹŸƋ±čų±ĵ�±ĹÚ��Ĺ±ŞÏĘ±Ƌ�
±ÏÏŅƚĹƋţ�FĹŸƋå±ÚØ�Ƌ±ĩå�ƋĘå�ƋĜĵå�ƋŅ�üŅųĵ�±�ÏŅĵĵĜƋƋåå�ƋĘ±Ƌ�üŅÏƚŸåŸ�ŅĹ�ŞųåŸåĹƋĜĹč�
ƋĘå�Ÿ±ĵå�ĜĹüŅųĵ±ƋĜŅĹ�±ÏųŅŸŸ�ƴ±ųĜŅƚŸ�ŞųŅčų±ĵŸ�ƋŅ�ĜĹÏųå±Ÿå�±ÏÏåŸŸĜÆĜĬĜƋƼ�üŅų�±ĬĬ�Ņü�
your students.
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+SV�3SZIQFIV��SYV�TEVXRIVWLMT�[MXL�XLI��IVZMGI�(SQQMXXII�[MPP�FI�GIRXIVIH�EVSYRH�XLI�XSTMG�
SJ�IUYMX]��.R�XLI�GSRXI\X�SJ�SYV�MRWXMPPMRK�IUYMX]�SR�GEQTYW��WXYHIRX�PIEHIVW�QYWX�YWI�XLIMV�
TPEXJSVQ� XS� TVSZMHI� WYTTSVX� ERH� EHZSGEG]� JSV� QMWVITVIWIRXIH� HIQSKVETLMGW�� 8LMW� (&�1�
�IVZMGI�5VSNIGX�[MPP�[EPO�]SY�XLVSYKL�MQTPIQIRXMRK�E�WTEGI�JSV�]SYV�QMRSVMX]�WXYHIRXW�XS�FI�
LIEVH�ERH�VITVIWIRXIH��

�IVZMGI�MW�I\GMXIH�XS�TVSZMHI�XLMW�VIWSYVGI���.X�[MPP�LIPT�EHZMWI�]SY�ERH�]SYV�WXYHIRX�PIEHIVWLMT�
SVKERM^EXMSR�XS[EVHW�GVIEXMRK�E�WEJI�WTEGI�XS�LEZI�GSRZIVWEXMSRW�EFSYX�XLI�MWWYIW�SR�]SYV�
GEQTYW��;MXLMR�XLMW�GYVVMGYPYQ�TEGO��]SY�[MPP�FI�EFPI�XS�VIEH�ER�I\GIVTX�JVSQ�SYV�TVSNIGX�
XMXPIH�� Ƹ)MWGYWWMRK� 5ERIP� +SGYWƹ�� 8S� EGGIWW� XLI� IRXMVI� WIVZMGI� TVSNIGX�� TPIEWI� ZMWMX�
[[[�GEWPFSEVH�GSQ�WIVZMGI�� �;LIR�VIEHMRK�XLVSYKL�XLI�TVSNIGX��]SY�[MPP�HMWGSZIV�LS[�XS�
IWXEFPMWL� ]SYV� [L]� JSV� ]SYV� TERIP�� TPER� SYV� PSKMWXMGW�� I\IGYXI� ]SYV� TPERRMRK�� ERH� LEZI�
EHHMXMSREP�VIWSYVGIW�WYGL�EW�XIGLRSPSK]�XMTW�

Community
Engagement

 and More

@caslfanwww.caslboard.com

After pitching this idea to the correct people and getting the idea approved, it’s time to hone 
MR�SR�XLI�JSGYW�SJ�XLI�TERIP��8LIVI�[MPP�FI�E�PSX�SJ�VIǼIGXMRK�SR�[LEX�]SYV�GEQTYW�RIIHW�XS�
talk about & address to then create long term solutions.

Community 
Engagement 

and More

http://www.caslboard.com/service
http://www.caslboard.com
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Zoom Out
�ĘåĹ�ÚåƋåųĵĜĹĜĹč�ƋĘå�Ņƴåų±ĬĬ�ŸƋųƚÏƋƚųå�±ĹÚ�üŅÏƚŸ�Ņü�ƋĘå�Ş±ĹåĬØ�ĜƋŲŸ�ĜĵŞŅųƋ±ĹƋ�ƋŅ�
Ę±ƴå�±�ĘŅĬĜŸƋĜÏ�ƴĜåƵ�Ņü�ƼŅƚų�ŸƋƚÚåĹƋ�ÆŅÚƼţ��åĬŅƵ�±ųå�ŧƚåŸƋĜŅĹŸ�ƋŅ�±ĹŸƵåų�ƵĜƋĘ�
ƼŅƚų�čųŅƚŞxŅųč±ĹĜǄ±ƋĜŅĹ×�

• What are the demographics of my campus?

ÎƐ FžƐƒĚåƐķ±ĥŇŹĞƒǅƐÚåķŇďŹ±ŤĚĞÏƐŇĻƐÏ±ķŤƣžƐÚĞýåŹåĻƒƐŇŹƐžĞķĞĮ±ŹƐƒŇƐƒĚåƐďŹŇƣŤƐ

we are focusing the panel on?

• How do we believe the majority of our student body will respond to 

this topic?

The Why
Båųå�±ųå�ŸŅĵå�ŞŅƋåĹƋĜ±Ĭ� ƋŅŞĜÏŸ� ƋŅ� ĜĹÏĬƚÚå�ƵĜƋĘĜĹ�ƼŅƚų�åŧƚĜƋƼ�Ş±ĹåĬţ�BŅƵåƴåųØ�
you can do whatever topic is best for what your school needs. 

ƽ� 2MGVSEKKVIWWMSRW

ƽ� 5VMZMPIKIW

ƽ� -S[�HSIW�SYV�GEQTYW�GIPIFVEXI�ERH�VIGSKRM^I�HMZIVWMX]$

ƽ� 1,'86��7ITVIWIRXEXMSR

ƽ� 2IRXEP�-IEPXL

¥Ņƚų� ƵĘƼ� ƵĜĬĬ� åŸƋ±ÆĬĜŸĘ� ƼŅƚų� Ņƴåų±ųÏĘĜĹč� ĜĹƋåĹƋĜŅĹ� ƵĘåĹ� ĜƋ� ÏŅĵåŸ� ƋŅ� ƋĘå�
ųå±ŸŅĹĜĹč� üŅų� ±ÚÚųåŸŸĜĹč� ƋĘå� ƋŅŞĜÏţ� %åƋåųĵĜĹå� ƵĘåƋĘåų� Ņų� ĹŅƋ� ƼŅƚų� Ş±ĹåĬ�
tackles a broad subject�Š)ŧƚĜƋƼØ�aåĹƋ±Ĭ�Bå±ĬƋĘØ�X:��}ťš�Ņų�±�ĵŅųå�WTIGMǻG�XSTMG 
ŠaĜÏųŅ±ččųåŸŸĜŅĹŸØ�{ųĜƴĜĬåčåØ�%åŞųåŸŸĜŅĹØ��ų±ĹŸ��ĜčĘƋŸØ�åƋÏšţ�kĹ�ƋŅŞ�Ņü�ƋĘĜŸØ�ƼŅƚų�
panel can surround multiple topics or only discuss oneØ� ÚåŞåĹÚĜĹč� ŅĹ� ƋĘå�
needs of your campus.

Student Input
kĹÏå�ƼŅƚ�Ę±ƴå�±�ÏŅĹƴåųŸ±ƋĜŅĹ�ÚĜŸÏƚŸŸĜĹč�ĜĵŞŅųƋ±ĹƋ�ŧƚåŸƋĜŅĹŸ�±ĹÚ�ÚåÏĜÚå�ƵĘ±Ƌ�
ƋĘå�üŅÏƚŸ�Ņü�ƼŅƚų�Ş±ĹåĬ�ƵĜĬĬ�ÆåØ�ĜƋŲŸ�ƋĜĵå�ƋŅ�üŅĬĬŅƵ�ƚŞ�ƵĜƋĘ�ƋĘå�ŧƚåŸƋĜŅĹ×�

-S[�GER�[I�TVSZMHI�E�WEJI�WTEGI�JSV�E�WTIGMǻG�KVSYT�SJ�WXYHIRXW�XS�ZSMGI�XLIMV�
XLSYKLXW�� [LMPI� IRWYVMRK� SXLIVW� EVI� IǺIGXMZIP]� PMWXIRMRK� XS� [LEX� SXLIVW� EVI�
saying?

 

http://www.caslboard.com
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Next Steps
Once you have a conversation and made any adjustments to your initial plan, 
ÚĜŸÏƚŸŸ�Ƌ±ĹčĜÆĬå�ĹåƻƋ�ŸƋåŞŸ�ƵĜƋĘ�ƼŅƚų�čųŅƚŞxŅųč±ĹĜǄ±ƋĜŅĹţ

Timeline: Include the date you plan to have the panel, consider important 
ÆåĹÏĘĵ±ųĩŸ�ƋŅ�ĵååƋĜĹč�ƼŅƚų�Ú±Ƌå�ŠÏŅĹƋ±ÏƋĜĹč�åƴåųƼŅĹåØ�č±ƋĘåųĜĹč�ŧƚåŸƋĜŅĹŸØ�
ŞƚÆĬĜÏĜƋƼšţ��ĘĜŸ�Ú±Ƌå�ÚŅåŸ�ĹŅƋ�ĹååÚ�ƋŅ�Æå�ŸåƋ�ĜĹ�ŸƋŅĹåØ�ÆƚƋ�ĜƋŲŸ�ĜĵŞŅųƋ±ĹƋ�ƋŅ�Ę±ƴå�
a reasonable date to map out all the to-dos.

Roles×��Ƌ±ųƋ�ƋŅ�ƋĘĜĹĩ�±ÆŅƚƋ�ƋĘå�ÚĜýåųåĹƋ�±ŸŞåÏƋŸ�ƵĘåĹ�Ïųå±ƋĜĹč�ƋĘå�Ş±ĹåĬţ�eųå�
there committees that could form? One committee could include the Outreach 
�ŅĵĵĜƋƋåå� ŠåĹŸƚųåŸ�ƼŅƚ� ÏŅĹŸĜŸƋåĹƋĬƼ� ÏĘåÏĩěĜĹ�ƵĜƋĘ� ƋĘå� ÚåĵŅčų±ŞĘĜÏ� ƋĘ±Ƌ� ĜŸ�
±ýåÏƋåÚ�ÆƼ�ƋĘĜŸ�ƋŅŞĜÏ�ƋŅ�čåƋ�±ĹƼ�ĹåƻƋ�ŸƋåŞŸšţ�

Meeting Dates×� ��Ę±Ƌ�±ųå� ƋĘå�ƵååĩĬƼxÚ±ĜĬƼ�ĵååƋĜĹč�Ú±ƋåŸ�ƼŅƚ�ƵĜĬĬ�Ę±ƴå�ƵĜƋĘ�
ƼŅƚų�üŅÏƚŸ�čųŅƚŞ�ƋŅ�ŞĬ±Ĺ�ƋĘå�Ş±ĹåĬũ

Invite students who have personal connections to your topic to have a 
ÏŅĹƴåųŸ±ƋĜŅĹ�±ÆŅƚƋ�ƋĘå�Ş±ĹåĬ�ƋŅ�±Ĝĵ�ƼŅƚų�ĜĹƋåĹƋĜŅĹŸ�ƋŅƵ±ųÚŸ�ŞųŅƴĜÚĜĹč�ƋĘåĵ�±�
platform. Guiding Thoughts: 

ƽ� 'IKMR�F]�WLEVMRK�]SYV�MHIEW�[L]�JSV�IWXEFPMWLMRK�XLI�TERIP
ƽ� &PPS[�XLIQ�XS�GSRXVMFYXI�XS�[LEX�XLI]�FIPMIZI�XLI�TERIP�WLSYPH�MRGPYHI
ƽ� -S[�EVI�XLI]�MQTEGXIH�MR�WSGMIX]�ERH�SR�GEQTYW$

• What do they hope the panel ultimately addresses?
Î� �Ę±Ƌ�±ųå�ƋĘåĜų�üå±ųŸxƵŅųųĜåŸ�ŠĜü�±ĹƼš�ƵĜƋĘ�Ę±ƴĜĹč�ƋĘĜŸ�Ş±ĹåĬũ
Î� BŅƵ�ƵŅƚĬÚ�ƋĘåƼ�ĬĜĩå�ƋŅ�ÏŅĹƋųĜÆƚƋå�ƋŅ�ƋĘå�ŞĬ±ĹĹĜĹč�

process/implementation?
ƽ� )MWGYWW�WLSVX�XIVQ�ERH�PSRK�XIVQ�KSEPW�[LIR�MX�GSQIW�XS�FYMPHMRK�

PSRK�PEWXMRK�IUYMX]�SR�GEQTYW

�ƋĜĬĜǄå�ƋĘåĜų�ƋĘŅƚčĘƋŸ�ƋŅ�ųåĀĹå�ƼŅƚų�üŅÏƚŸ�±ĹÚ�Ƌ±ĩå�ĜĹƋŅ�±ÏÏŅƚĹƋ�ƵĘĜĬå�ĵ±ĩĜĹč�
ƼŅƚų�Ƌ±ĹčĜÆĬå�ĹåƻƋ�ŸƋåŞŸţ

ƽ� 7IZMWMX�]SYV�Ƹ[L]ƹ�ERH�WII�MJ�XLIVI�MW�ER]XLMRK�XLEX�RIIHW�XS�FI�GLERKIH
ƽ� *WXEFPMWL�ER�4FNIGXMZI��)VMZMRK�6YIWXMSR��ERH�8MXPI
ƽ� &W�]SY�TVSZMHI�XERKMFPI�RI\X�WXITW�XS�WYTTSVX�XLMW�ZMWMSR��FI�WYVI�]SY�EW�

XLI�SVKERM^EXMSR�KVSYT�EVI�VIQEMRMRK�YRFMEWIH��4RI�SJ�]SYV�MRXIRXMSRW�
[MXL�XLMW�TERIP�WLSYPH�FI�XS�TVSZMHI�ER�STTSVXYRMX]�JSV�LIEPXL]��
STIR�QMRHIH�GSRZIVWEXMSRW

http://www.caslboard.com
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�Ę±Ĺĩ�ƼŅƚ�üŅų�Ƌ±ĩĜĹč�ƋĘå�ƋĜĵå�ƋŅ�ųå±Ú�ƋĘųŅƚčĘ�Ņƚų�ŸåÏŅĹÚ��e�X��ƚųųĜÏƚĬƚĵ��åŸŅƚųÏå�
{±ÏĩØ�Xå±ÚĜĹč��ŅƵ±ųÚŸ��ŅĵŅųųŅƵú��åØ�ƋĘå��e�X��ƚųųĜÏƚĬƚĵ��ŅĵĵĜƋƋååØ�±ųå�ÚåƴŅƋåÚ�ƋŅ�
ŞųŅƴĜÚĜĹč� Ĭå±ÚåųŸĘĜŞ� ųåŸŅƚųÏåŸ� ±ĹÚ� ĬåŸŸŅĹŸ� ƋŅ� ŸƋƚÚåĹƋ� Ĭå±ÚåųŸ� ±ÏųŅŸŸ� ƋĘå� ŸƋ±Ƌå� Ņü�
California and all over the country.

For our second curriculum pack, our team wanted to take virtual leadership a step 
üƚųƋĘåųţ��å�Ƌ±ĬĩåÚ�±ÆŅƚƋ�ÚåƴåĬŅŞĜĹč�ŸĩĜĬĬŸ�üŅų� ĜĹÏųå±ŸåÚ�ŅŞŞŅųƋƚĹĜƋĜåŸØ�±ĵŞĬĜüƼĜĹč�ƋĘå�
ĹååÚŸ� Ņü� Ņƚų� ŸƋ±ý� ±ĹÚ� ŸƋƚÚåĹƋŸØ� ±ĹÚ� Ïųå±ƋĜĹč� ŅŞŞŅųƋƚĹĜƋƼ� üŅų� Ņƚų� ÏŅĵĵƚĹĜƋĜåŸţ��å�
believe these subjects are all extremely vital in todays climate and we hope that you are 
±ĬĬ�±ÆĬå�ƋŅ�Ƌ±ĩå�±Úƴ±ĹƋ±čå�Ņü�ƋĘå�ĜĹüŅųĵ±ƋĜŅĹ�Ƶå�Ę±ƴå�ŞųŅƴĜÚåÚ�±ĹÚ�ƚŸå�ĜƋ�ƋŅ�ÆåƋƋåų�ƼŅƚų�
Ï±ĵŞƚŸåŸ�±ĹÚ�ÏŅĵĵƚĹĜƋĜåŸ�ĜĹ�ƋĘå�ƚŞÏŅĵĜĹč�ĵŅĹƋĘŸţ

�å�Ƶ±ĹƋ�ƼŅƚų�üååÚÆ±Ïĩú�{Ĭå±Ÿå�ĀĬĬ�ŅƚƋ�ƋĘĜŸ�üŅųĵ�ŸŅ�ƋĘ±Ƌ�Ƶå�Ï±Ĺ�ĵ±ĩå�Ņƚų�üƚƋƚųå��e�X�
Curriculum Resource Packs even better: https://forms.gle/3Mv4py4vbh8aWF2C6

Dear Change Maker,

Support CASL
�ĘĜŸ�Ƽå±ųØ�Úƚå�ƋŅ�ƋĘå��k�F%ěŎĿØ��e�X�ÚŅåŸ�ĹŅƋ�Ę±ƴå�ƋĘå�ŅŞŞŅųƋƚĹĜƋƼ�ƋŅ�üƚĹÚų±ĜŸå�
ĵŅĹåƼ�ƋĘųŅƚčĘ�Xå±ÚåųŸĘĜŞ�%åƴåĬŅŞĵåĹƋ�%±ƼŸ�ƋŅ�Æå�ƚŸåÚ�üŅų�ƋĘå�ÆåƋƋåųĵåĹƋ�Ņü�±ĬĬ�
�e�X�åƴåĹƋŸØ�ĜĹÏĬƚÚĜĹč�ƋĘå��Ƌ±Ƌå��ŅĹüåųåĹÏåØ�±Ÿ�Ƶå�ƋƼŞĜÏ±ĬĬƼ�ƵŅƚĬÚ�ĜĹ�±�Ƌų±ÚĜƋĜŅĹ±Ĭ�
Ƽå±ųţ��e�X�ĜŸ�ÚåÚĜÏ±ƋåÚ�ƋŅ�ŞųŅƴĜÚĜĹč�ƋĘå�ĘĜčĘåŸƋ�ŧƚ±ĬĜƋƼ�Ņü�Ĭå±ÚåųŸĘĜŞ�ųåŸŅƚųÏåŸ�±ĹÚ�
ÏƚųųĜÏƚĬƚĵſ�ĘŅƵåƴåųØ�ƋĘĜŸ�ĜŸ�ĹŅƋ�ŞŅŸŸĜÆĬå�ƵĜƋĘŅƚƋ�ƋĘå�ŸƚŞŞŅųƋ�Ņü�Ņƚų�ÚåĬåč±ƋĜŅĹŸ�±ĹÚ�
constituents. With your help, we can continue to hold our annual events that 
åĹÏŅƚų±čå�±ĹÚ�ŞųŅĵŅƋå�ŸƋƚÚåĹƋ�Ĭå±ÚåųŸĘĜŞţ�kƚų�ĘŅŞå�ƋŅ�Ƌ±ĩå�ƼŅƚų�ÚŅĹ±ƋĜŅĹŸ�ƋŅ�ĘåĬŞ�
cover a student leader’s experience/journey/verb to the CASL State Conference. We 
±Ÿĩ�ƋĘ±Ƌ�ƼŅƚ�ĘåĬŞ�ƚŸ�ÏŅĹƋĜĹƚå�Ņƚų�ĵĜŸŸĜŅĹ�ÆƼ�ÚŅĹ±ƋĜĹč�±�ÏŅŸƋ�ƋĘ±Ƌ�ƼŅƚ�Úååĵ�ĀƋţ��å�±ųå�
ŸŅ�čų±ƋåüƚĬ�üŅų�ƼŅƚų�ŸƚŞŞŅųƋ�±ĹÚ�Ƶå�ƋĘ±Ĺĩ�ƼŅƚ�üŅų�ģŅĜĹĜĹč�ƚŸ�ŅĹ�Ņƚų�ģŅƚųĹåƼţ��

�Ę±Ĺĩ�ƼŅƚ�üŅų�ƼŅƚų�ÏŅĹƋĜĹƚŅƚŸ�ŸƚŞŞŅųƋú�

With CASLove,
�e�X��ƚųųĜÏƚĬƚĵ��å±ĵ�ť��e�X��Ƌ±Ƌå��Ņ±ųÚ

https://forms.gle/3Mv4py4vbh8aWF2C6
http://www.caslboard.com
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}ƚåŸƋĜŅĹŸ�Ņų��ŅĵĵåĹƋŸũ�{Ĭå±Ÿå�ųå±ÏĘ�ŅƚƋ�ƋŅ�±ĹƼŅĹå�ŅĹ�ƋĘå��e�X��ƚųųĜÏƚĬƚĵ��ŅĵĵĜƋƋåå�
or email curriculum@caslboard.com.

Curriculum pack formatted by student leaders on the CASL Media Team

Have Questions?

Ernie Padilla

• ernie.padilla@caslboard.com

Brian Chander

• brian.chander@caslboard.com

Andrew Santana - CASL State President

• andrew.santana@caslboard.com

Sandra Kurland - NatStuCo California Executive Director

• sandra.kurland@caslboard.com

Isha Chander - Commitee Lead

• isha.chander@caslboard.com

Isaiah Rivera

• isaiah.rivera@caslboard.com

Sophie White

• sophie.white@caslboard.com

Kellen Bynes

• kellen.bynes@caslboard.com
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