
Dr. SHREE WALKER 
RESILIENCEY EDUCATION 



Merriam-Webster



➢ In every chair a learner; in every chair a leader

➢ Speak to be understood; listen to understand

➢ Maintain safe space for meaningful conversation

➢ Use technology appropriately 

➢ Start and end on time

➢ Ask questions, accept the response 

Learning
Objectives

➢ Analyze how thoughts and emotions affect decision 

making and responsible behavior

➢ Analyze similarities and differences between one’s 

own and others’ perspectives 

➢ Demonstrate how to express understanding for those 

who hold different opinions

➢ Define trauma and identify its impact on the brain 

➢ Utilizes strategies to address trauma-related 

symptoms/problems among themselves and others 

➢ Develop core beliefs and monitor progress for self-

improvement that builds on one’s emotional 

intelligence, interpersonal strengths, and resilience



Resources
RESIL IENCE EDUCATION 

MEETING THE NEEDS OF DIVERSE LEARNERS 
GUIDED NOTES 

   

CRISIS  TRAUMA  

Three "E"s of Trauma   

Racial Trauma Historical Trauma Complex Trauma  
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INTENTIONAL Past Experiences  
Prior Knowledge   
Psychological State   

During stress a person can 

still function. Stress is a 

normal experience for all 

individuals and 

communities. 

 

The individual or system's 

ability to maintain stability 

is disrupted. 
 
 

. 
 

 
 
 

. 
 

is an 
experience 

that causes a 
person to feel 

afraid, 
overwhelmed, 
out of control, 

and broken.

Events Experience(s) Effects

  SELF DISCOVERY.  
The process of self-discovery is one in which an individual is guided, through self- examination of one's own 

thoughts, words, and actions, to discovery his or her own conclusions regarding who they truly are. 

 
  Resiliency Education for Diverse Learners  

1 

 
As you evolve in self-awareness you will better understand why you feel what you feel and why you behave 
as you behave. That understanding then gives you the opportunity and freedom to change those things you 
would like to change about yourself and create the life you want. Without knowing who you are, self-
acceptance and change become impossible.  

The following questions are divided into the following categories: Social Impact, Emotional Intelligence, and 
Personal. They are worded in a way to help you get a clearer picture of who you are. Be honest.   

Social Impact  

1. What type of people do I enjoy spending time with? (Intelligent, open-minded, out-going, reflective, 
quiet, funny, a bit sad, optimists, readers, pessimists)  
 
 
 

2. Why do I enjoy those specific qualities in people?  
 
 
 

3. Do I seek out people similar as I, or different from me? Why is that?  
 

 

Emotional Intelligence  

1. Describe at least one situation and/or time when you were the happiest.  

 

 

2. What is my definition of love? Not, Webster’s Dictionary Definition.   
 
 
 
 
 

3. What emotions do I want to feel most of the time? Why? 

 

 

 



Meeting the Needs of Diverse Learners



The Power of One 
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